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3RR RTOd) Ty dWl^qR RRdl-H pR RRTRR RT%cTT 
3fk 3 TRR-RRR tr Rf^iyfRcf/Mpiq^d IrRRI' ^ 
R^TpT RTRf RTpRT I 

(^) RRXR R RTR^rr ^y rrt^r ^Hf «£ R?TRR 7 
RRRTtR ttrbm 3TpRRqftRy RTf fRR?t Rt pRR R' 
WHl'dRd fRTRT WT RRRfI f | 


CZ) “^Idi M ^ RR5 RcHRR RRT Rdf RfFeT R^Rfd 
R^t RRTRRro; Pd^ fqfqvrdl 3pRT Rrff PddHIddt, 2000 
RRT % RRMR IR1 WT-rrr xr 3Rp?f)' RRJ 
37^ff ^ RTRRpfl' $ -3T^RR #ft (" 

("^) Rnf^T 34pR RTfRcR I 
WRRT R*rmta f ^pR>rHl zrfkttft : 

(1) RF Rfcip^d 3fk 3Tra^qct, TR Rj^f 3^ 

RTFpy MRRRT tRRRT RiT R7IR ^#T7 I 

(2) RF RTFptRpTRRy ^ -3RJRR TdnfkRR 3^ ^RlRd 
Ri4qiRqT R?y ^irIRr, Rpt^n RpRT I 

(3 ) RF 3Tr 4 3TfRRTRy Tp" rRcTR fdqVdd, rffRT 
3RTR«R 33PR5R1 RR RRR 'p^MF I 

(4) RF -01 HR Pedlary Rft ^FR rRtji | 

(5) RF 34fMdld ^ RfR^iPrY 37^?TRR 3lR R^fsq 

RTRH ^ fem, TRIRpfy FlRl | 

(6) RF aTRpy fqpldFdf ^ TFR5 RR^, RfR Rtp ?7, 
RFpRT 3pR 3TRRt fRp^rm 3p 3TRpRR fR d{pU | q f 
afR RFT-x^ ^rr rRrj , 

(7) RF ^Ry ’FTfRipy RiT 335-Ffeiiq 3?R ^sT^dd 3 Rt 4 
^THR Tp T#«TT I 

1 •* ^ 3TFT. '3, f^. 3?. fRRft 3fRPT ^ ^ R rdR 4f 

wfyRM rrri arfRRRy ^r-hr^ 3?#tRt^rr 
■ f^RTT Rldl t cT) RF RRIRtR t^ft^RTI ^ RRt 
Tp RFRTcF ^F7 tRR^ I^R ^R 3p 
rf 4 afk fiRtcr fRP ^n rrf 4 t i 

y^RRfy 2 ; W(. 3. fR. 3?. Riy TTHR-RHR R 3 Rpy 37 ^ 
RFfoq vfr fd<Rr4 ^t| 1 

H. 3^TT RRTHR R^ 3Rn4d RTTdlR 3TT^R RTR^TFR 

wm ^rt 4r wihr, f%rfe^r 3rfpRRrry ^ 

(RF) RF ^ ‘ RF' ^ 3TWTRy tRF^ RRTRlR 3RRjy tRTRT 
RT <HRidl f 1 4dHHH 4. ^ xfl.Rt. 3 if 

15,600-39,100 R> RTR ^F 4. T. 5,400 RFT 
^RRRIR pR Fkl RRT R7R "4 RRR-FRR RT dF£ 
aflp?iy ^ -375RR tfeR Rpy FtJT (R. R. R.) 

FR 3m F3 ^cR RF7 25 RfcRTR t I 
( 75 ) 3^-Hl^qK fd^ldd R>t dl<1<5 7p Ft R^ FRF RlpRy^R 
R7 RRsJT RIR7TT I RF RTRfR R83R RTpRRFTfl ^ 
fR^RF R7 RR^ Rl RRT^ R1 RRFrfl ^ I RfpRt^I 
RTRfR TTcjWRRRF FR ^ RHTRT RR^ HT RRpfl 
fPfRR R3 RTTRTRt fRTlT ^fl4 R^ 3R#R^ ^PHRd ^ 
RdTRT RIR7TT I 

(R) 3*Rl4qK RFT RRd 3 RFFf f^t 3TT^R RTRRldT, 
RTRcTIRT RT a^WRIeTR ^4' Pd^Rd fRFRT R7 FRkIT 

i\ 
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[Part!—Sec. 1] 


THE GAZETTE OF INDIA: EXTRAORDINARY 


(e) fErft rt wit g4 Riet ttfATE gret ee t i 

(f) EftEtajr gP stgPe A fretgtf seeie} Pi 4 Pm 

■^tth ^pfr tre Tt get efte gtt Rtferi 4 er. 
Pdq f E I Ef TREE pEET ET TTEE "t I TREE ETt 
Gfel ^ Ev4 TE EFT a E7 GET tA El RpEETR 

fPtt i 

(^G) 3^AE 44} ET qrRTR RR RET TTfFTT EFFECT 
E 3RRR ETTEG 3TRJG ETuERT M!(R GEl 
Ph^hMhI . 2001 EE TREK FRT TGTE-TGTG ET 

" 3 nft eife eg 3 RpNi et eftth fig i 

(v5) eRGERE :-( l ) EFiEET TAIEcMI ETEGTltt :- 

(1) g Trfrrf^T er gttggge fRt et greete a£ 

GTSf/lGGFTT ET STATE TIPtG •RE T^GETEG/EfFtE 

tERmi e tiPer! at gsri i 
(ji) E fwi E 3TpEE EERIER I EE ETERI AT fEE. 

RT^ GTG TEETFEET FT TGRSF EE vERi ART I 
(iii) 4 RET "REEF AT T73-TME 3TE RSRTR RET 
ERE 4 T#E I 

(IV) 4 RWdlE 377 RfEETER AT ERElftET E ATE EG, 
RATTER 27R GGRE ETTH E feTG RAG 14) FP1 I 

(v) 4 IdWTEE EERT iRTEcE: ARTeRI &ri tie 

EE TT ETE Tj* ETE i 

(2) Et. El. El. 7TF TEERE PGRE, TGRSR ^GTG 
RE EpG fETErEj EiREEt : - 

(E7) i IsAIH J I E '-T-irE 5pjjpf->v-j EG 7TFTART TEFRET ET 
Ert?TTTET. E. -RE T 'rvEETET ■ C ET. TT. R 5 E. Pi. TGI. 
E. EH Eg vi T R fEmTTiT RAG ERT PeeP R 
EGG PiER E -:-'~i 'TFi'-'r, i GTE i 
(73) SRJRFI RfRE-E ::•: ttc £j i ^TET'vETI SrjRET GIT 
7Hp\Hl ETE tt .,,- £[. ■-. • t- i ' RAIflE *R;EG 

TTEI./TGT. 77. "7. TT. RT EFTETr E~T] i 
(E) ETTA TTEE n E.' Ti Tf. El. iTR ETTER TRIPE 
7TAT. EE1. TT T. H. ^E! EiE EE. TRT ETE Et 
ETTETT E^ F!E ; 

f E ) i e fE'TR"! ‘TRSi RR TFTER TT Rdf EE EET EFEl 
EE EOI^-EE ERE E EF RE. R. TT. EE RFTEEI 
EREt l 

(G) (TT HITE IT E. ME if RE -3TR GEE TITER AT RARE 
E Pee PePre: ee er e ere ; 

( r ) E n M TeTFEE i] i EEEE tree ETFl, TetI FAR 
fERpTR. IeePtE. R r . E. Ei. E) TTfEAT 

EE ER".•'7; ii-; T'-'T RE' EEnEA EE ATRE 

RtT w4 Arp: t fR-T^-K: RRTEEE ;-E <-iP; ERE i 


(3) EE R^ I A T. TRTRE Rati ERE l^ffATTRT 
RfE RIT1 :- 

(ET) ^TIcTA 4' EATR TR1 E- TE-IEaTTAT/TR?. R, 
RFTiET/RET TER'^r RET fEt?TET ET gE fif^E 

eeP ret gee! 4' treTi wrEFi gtet • 

(TsI) E. fd. R. ApTM-E. fs. R. 'ETi EER3ITT RTGETE 
RR EF1 ETf MeTcEI T^tfRE EE ERIE fETEREf 
ETfEEETT T#EI 1 

(E) ERTTl fEfERTE •EfEETRt Ei PE R fEiEETE TTEEt 
EE} El ME) 4 EETT^TET EFTEEEET TTeTTFEET 
TFE 3pR 3EEEEE EFpRTT ERA T#4 I 

(E) PTEEIEER 4 ERTAlfTET 3TR GEE EfTER E TKRTT 
E" Pel A. PeR-.cWI El EEE ERF I 

CG) tETTt TTfEfE E ETERl TTlFTTE RfFE E T^PE 
RET RF^IEI FTE TlF ET GEE RT ERE I 

(E) ERIE PaPeE TI .RfEETT RRRE ETFf , ERPT FFE 
fEETEE, ■frffir Re Re, et. Et. f}. e gee 
ete e ete -tee ee ■3RE ee4 r} e4e Apf 1PF 

ETEEE E^ ERTTf ERIE PaPERE 3lfEERt SRI 
EffE EERl I 

(4) 3ER 1EF7TE, TETPEEEP :-- 

(E) RfEE, TER^E EE 3EE RF?1AT TERSE TTE1 Ep 
ETE ETi E, TEE PTETil^MK EEEt TTFfEEl ERE! 1 

(TsI) PK T TE TERSE TTEI E ET TFT El ^R 3Ef4 
ET ETE E SEEP REEfTSTfcT 4 Ft. Rt. 3lt. I(E. E' 
EGETETET RET fEFTTE. TERSE MAI, fEFEE 
terse eei G> T M E El A E< I 

(5) T psE Pa Pa cm i rReiTi :— 

(E) FE ET EETTETEl TERSE TRTFE ESE EftER EErEEE 
eg TllFE IeEFEEFT ETGt EIcP RTE A ERTsITEl 
3 4 T-H cl left El WTET E TE 1 ^ FEGlfEcE FTET I 

(TsFj E? IE A-EE EE pApErTII. TERSE, TEG^Al EE 
eiMRIPaE TERSE ETERI ET TEETF 3ET t I 

(E) PApErE I TRSEEET-3E' E EEEf Elt ETEET EETET F, 
ETEf Et TJ^EEfrsRT ET ETEtGT ETEi t ESTT EER 
ET TTERT1 ERE t i 

(E) ETETl AEl P .El FPT TTEE-TTEE ET ETTt fEE TfE 
ETE ETA, Tit. A A 7^11 EE Pa pi A h! E EFjjTTR 
3REETE -TTETEn ET EEpoA ETE F i 

(F) ETTEi'. ERTEnt'. EE^TET', EElfTE Elf>JETftE' 

ESTT TTRATE EE EE EE 3RERI6d 3TTETEE)EElt 
3TR EETEETf, f?TEEEE EE ^lAi El EE TRITE 
t ESTl EFT ETFT ERE FI. FAe4 ^ ^ ^ 

TERSE EETE TREEfr-EA ERE t ! 





II 


t Hrrr j—| j 


XTOR : 37597*717177 


(^) vs tfilwi ifM t fwffe ofegfe ^ 
* ^ ^ Ti & sfew few 

Bt cIUT inTf-TfeR if fearf^,, ^ | , 

(®) ^ # 3WW gggf gg ^ ^ 

3n ^ m ^ * fefa fife fe Tm 

3T*raT5t. TT^. HB. gnfe , 

(6) f^TT^r, TO?®} ifen : _. 

(^) 

T reifH?ra- go ftrffe WcrogoT-Jwrarfer afo 
mfafsw wro wife jf cfnwsnr wfefe 
W 1 !^ WO fwffen feTO g; fagfe 

fefe-goorgHi fenfe sro T^-a fe 

'.J-'n ji M'>, arfwggTt go g^ aorghr grfor i 

(®) wwro m ifeg fefea^featf go 
^Vfvpp, fe * ^ femrfefe , 

(7 ° ^ 3 vs mvrw^m 

^ptouhI 4 goffer)' go fern g^if , 

(W) 

°RT yIrtf-if^Je^ ^1 | 

(^) ITOTTOT: ^3 ^17 ^ ^ ^ 

Pmm to 777 to c^ 3fc f^frorr toto 
^ TOetf H ft fen tffe^fefe 
^ ^TO-T t}' TO7TOT TOlfeTO ^ yfrf^cR \ 

(^) ^ ?TOR ^7 artR-tfe* ^ T] ^ k 

~ xi ^ 3TRJST TOFS7RT TOTOT 

^ ^ ^ TO IT. ^ ^ % ^ (T ^ ^ ^ 

^\.) 37fe. XT qft (aft ^t.) 37feM ^ 

TO ^Kfe fej l 

111 

^ TO 

C *) TO TOlPit f fej 3?ftf^TTO TO TO RTO 
f I TOfcrof ^7 fepu ^ ^r ^ 

f^fTO?T frorr toto 3fhr f^r^lro toT cnrhoj ^ 

i(7 ^^ Wm '^TOTO ^ fsffe 77 ^? 7 | 777 ^ 7 ^ 

^ ^ *1 ^ 3fe ^ I#TOTO 

TOfc?T ^ TO TOTl WRt TORT ^T%rn | 

(127) TOlqcm ^ 4Trftqfro trot 

^ ITTOT ^ 3iqh fTORt ^ 3fRTOR ^ 3 TOTO 

^ TOT ^ TOt' ^ ^F?} fTO ^7 TOuTT t, 

^ iTOt, TOefJT, TOft %? . 37 ^ 

to fetro gh ^-to frorri 
^ i^qtnron ^ to?[ ^ 7 ^ frot nt 
uto *Ft frot ■ferR frfro t 1 


W ^ HM tort * ^ 

t ^ * gWt. 3 4^. 15,600-39,100 ^ WT*J 

^ 9. W 5,400 go %=RH ^ wtrjl I sftf gsr^ 
^ 43R>T ®7I fwtJnfWT 25% few wg) ^ 
(^rr.tff.w:.) Tfg fe 1 jpw i^) 3^ sifeRj ^ 

warn few warm fe ffefe. | 9% ^ 

awr m-w TT WKt toot ^ afe- 
3ot fo^nf g^ w^rnr fgg ootn| i 


t ^ fl 4 ^ 'SA 3 fe , 5 ,600-39 I on * 

® ^ ? - 5 ' 400 * r ^TT-TTOT 7w fe , OW7 TO 3)- 

Y""™ m ^ ^ * *&* TO 

C 1 ^. ^TT. %) I 


a_ > . ^ Chl ^r*? 

TTn , WtT WWft W, rfgg^ gj f^ ^ 

w? vt fe wi Twraf f 1 fetwwfg a^fg ^ wofew 

WB K few^, wwtfife , 

I^TPTt TOt ITO 7 35 ^ ^ , 


(3) JUilsiH grt ftfe ffe 003 fro ^ 3fe03 

^ T3 4Rma fe wt ffe arwrora/ferfe ,to * fe 

TO 1 TTOW fe aofr ^ 

^1 "^n TfoRdl 't' i 


(4) fg;wt 4=013 fgafr (rfg^w ggoi ipp ^ , 

. (s)fefw 43,3 «ro; g,o ««•„,„ ^ „ f . r ^ !ir . r 
To TO TOt# TO TOR TO TO 3TfTOR f | 


Tra wr^rda f, •rof ftOTO,)- ^ TOW 3* aqrnr stt 1 

V ffetTOwrffeiif^^^TOira^fefTjfwTO 
arferol 


(T3) fk«3T33ife^ij (M||)(| 
^ Tpr 5400 ?. ^ xte TOT (^ ^ 

7T1 ^TO eTP];34TOTf ^ TOm 

TOror nw RTfTO f | 

(^) TO-TTO^r^fefTnr73^ f 
^TOTOr 3nft R toTto WTO fdR? T^l iii) I 
( ,n ^ ;jf iid^ TOfer^77 dRTO 14g; TO^7t 3 tTOt*t 

^fTOTft ^ 

f^TOirTO-R TXT TO-R ^ XT^rr , TTfroft^ 37^7 

^ totorf to h Tjof ^ T 77 3 toft) frfro 

ife FFI 3TTOTO tfRTO ^ TOf I 






THE GAZETTE OF INDIA 


«,) a* ftaaft anwtfean ^ * 9 

xrq TT5| A <WT nftaK amnia ^51*^ % 

l 

1 1 fartf 'it w ah ftat'fes ^ *5® ^ 

^rf^T t i 3 

(„) nMw aram <rarra*aKan **** *"? 

^ sm aiwuS «Rnra * 3n*a * ^ ^ * 

f^nsannaininnan^^nilngfan 

m ^ an ■**$ * i ^ ^ -t" w ' re T 

(^fOT) * 5*3 * ^ ^ * 

^ 5n mfnami irTw ^3311 i 

(ss) 15M0 " 39in0 ^ 

3. ^ ^S-3 

tffaatftl ^ ^ fapmffl 3Tf^KT 

3 15600-39100 T- T*3 ^ ^ 7600 T. ^ ^ 

raq 3 37400-67000 ^ 

8700 T. ^ ^ ^ 4 * 

3#4^rft ^ 3740(V 

67000 Ttf 10000 * ^ ^ * ^- 4 * ^ 
TRfRTto TF? "07 ^et^TfcT ^ ^^7 ift I 

■jnft^grif aft ^nfiftai/fafaM^n I^TJW 

H fm anfcarii an gfanr ai fen <wi anal sro 

f^?n Pr^m ^ -fft fen^ TSn ^ ^ 1 nfeifen 

fSfcm OT1 T^teji ^ swndt^^ an! naa^T 
"a;" ^ 3ttnJa“3+-i\'fiT" , K? : 

2 (a;) fefecH i i t i nrl fete m ^R-^wi arm £ 
^M«il a«fean an awftam m nakm a*n an*ft 
^rfsrta; an T'nlfteRR ■‘mn awn at are mttTsjci 

t i 

(^) fn^ ^ fen'' ' nm afe aoikan 

^ Tnafins mtrTTKifw am n ana <wi aa5 feat ^ ^ 
an nw am n n> atfe naan fejfaa * aa* 
ar^' £ %an fnfcn 3 area; an i 

(a) nraftn (nfel-sfesnn afta) amkarif aft 

ana-aitm.^.anRak^aft^^nroq te-w n 

U n«iOTkarf annrhai 3an^aamss a:^nnftftaf 
^fcga aai ^ a? ara fafaa^n a^ a* f=nft t ' 31 ~™ 

aa^aaainann as alkainma; an sijw arf?n 


cvTBA nRDINARY -^ [Pml^ggLlI 

" afca^awaMnra^^i^J^W 

^aa ^ W ^ ^ !^-T^ Z 
^ fen wnara *raf ^ ^ ^ wift ^ ^ ^ 

■^rm i 


3 . -stem ^ ^ * w-*** ftcnf!nT ^ 

ara *n wfe ah arf n^ ^ t vm aaa xm *J« ^ 

fe « arw ^ nnan aaw wi #n 

3?f3 ^ 37T^ ^ ^ ^ ^ ^ ^ 

#ft l 

4 . OTkarr a! aft% ^ ^ ftan^nr 

^ftaan an ?n m? feai am fe 

anr-a amw (aik^ ^ 

^at^an^^aaiaamkan^ afl^a m ami 
t^OTkanaatdfiranfi (fft^sa fea) n t? laa 

^ ai^'an aW an aw ^stean aman m 

a,^ fwamimfeain«an*« 
^anwnw^anwfe^mfaamn^^^ 

ate fea, ^n an ^ 1ZZZ 

^tata ^ sin 3 am «nta ^ am an nte^af» fern aim 
^Tf FT t 

djO^T «ZTR ^ 

auimaR an ** aftai an am mfim fek ^ « 

tj^ ^1 «rR ^ 1 

5 jn^anaaaalafeai^ii^wmi/a^ 

^n tanatam ^ afeai im. nar lafekm ^ and * am* 
^Fl ^ ^ ^ t^I ^FTT "^I^T ' 

6 can aafean aS ^ an afa tma taaaf * 

.^^am^i^aTaanafiamamfemammi 

(i) -mw 

■ ^^an « an amrmaratlifaatam^ 

c ^.^anmnnianTaiTfwammakafOTmfw^) 



I" E i; i 
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[PartI—Skc. 1] 


(q) (i) Trajdd F?l)ft) ddidloft ftdlft) 3Tk TnftjlfdOF 

^) on Tfoim -4.oo ft) ft rate o f) i inrraVte 
(fftftfFTTfe) OnofftTI^+4.00ft)ft^ : 

«^|() ft<0 H^lclT d) radftcf ftoira) OF radTTdl OFO 
" oOEftdft” ftoiTTl ft/TTOO ft ra^ft) ft) TTOft ft, TOO fdOFS 
eft onOTT OT OppTOOd OTOI OTOT f, d) HlOcdl dtd ftd 
foftoft)'^f^)od)ftdft ftdOT Fftn cte OF OTT0I ^n TTO) fdF 

lOfftOFfo^fd 

f^TPT TTO'ft) t d) TfftkdTT dft TT^Od d)fOd fdFOl ^TOT 

^ri%TT dioft fa- OF 3E0 3Tft^3Tl' dft ^ OTdI/d><d) F) I 

(ii) fooFT^ft)TiteTteft,ftF^^^^ 

^I%Ti ftfr "offtdTO Tt2 OFT oftdl OlfFT I ft^F! ftd dft fftftd 

foroft o^ft oft ft'orror f) rak crater oft <*n4o^iddr ra 

OTTO UTeft’ eft dft ra^rajdd offod diT fftdT OITO! OlfFO | 

(T) ^ : 

fi^nd^fd (CONFRONTATION METHOD) 
dft drift Oldf) Tift) ftoira) ft)ftd 0 ft,^O)sftddftdTrddft 
^TTrrrft I OR ftft dOrf ft raftdWdF FT ft^ 
fddW , d) fto ftfrftta Fra f^ ^Tdi rarfFT I 


( xf ) TtM : 

ftlftefara.Tftfafft WTdftF)d)t : (i) fetTTTlTft 
TPTI ft) oRu i lMTdfrM ftp (ii) ft/raTO/TOO dft raiftfadF 4 )hi 4 ft) 
dfcui l HTOjO O—fiftHR-d fooftWro (i) ft, 4>sTI THOI-m FTdl % I 

mo i rado i 3joi oft ftk oraon ora ^teft ft F)di % raft 
f ftd i fo o ^ oft ratte -riot ffto; onft ft rara Ffi n % 1 ^ 
TfirrsTT OF* dlft Id, ftR did<0 ft>STi dft OPO 0)<ft "OT rafddftvi 
otef ft ftofd on odi opt i ^ M ^ ^ t 
3?R ^ chq)q» l Tfd H ^ l (i) ^ (ii) ^ ^ ^ ^ 


x^l^H tR^TT ft^lfd Td TH ^el ^IR'F 1 
( ) T 1 ! : 

TH Tft ^N TT^RT T ^ ddidl^l ^T3TI' $ 


qj^T 4eT WFeW TTTT T? feTT, TE^TcR t 4 TH ^ 
^ ]d) ? q^ f 3T^l ‘TTIM T feTJ N tTR TT TO TT 

ft WO FTOT ! 

qgf^qpoTT^T TO ^ 3#TOTO 'died, ¥T 4)01 TO T 

#£w' oft 30TfRT ti sftr for M fF^Fr^rF^ ^ wnrn 
f I 3 ^ 5 ! W T TT^ffTeT FtVrFTTT OF ^ 3^ ^ T^O 
TO oooto TO oft A or fHq: ^twt IorwRi t i 
qK#0 }cd Won T01 OF 3TFT01 3T^ TTOl-^ ^ W ^4- 
ofaf Ta^W ^ ^0 TOF T fsraiT OFTOT W TO^OO FETI I 
3TT^ 30T X^H TFI tr3 3Trat0T0F ^ I TKFITOO 

q i oeft' -i)’, Tjf^ri tWIttr t°f tro ora oftt "R sttw tfo t\ 
^pftWoflOT^OTOTlO^TfFFt I OOlfO, orafto trW fofeTOT 
^cfl O foofoo Fg Tratroo oft TO <3^ oft OTTO t fro 
^r^ Ig T T l of) Wti' oftr ^ Tjh TT20 Wol' OO Ft TOOtO fdFOl 
OfRI OlR'T 1 

(•si)-^fter Tt^noT W orarraT %o frsrfo : 

(i) o) OOte otoitt FT OOTOt 3TWF ^fe, 
■f^rar) ot^Foi "ft ofot fio oft tiottot f). oft 
.^o i ra FT ofo ottot ^itIfo; 1 

(ii) ^FTTOO._orano ftrrftfWoFcoi"ftoiF^, o^t% fto 

-zftz < 0 TWfOFFn f)f) F), Orftor 3F® oft 
■fttipoon fooTfro ttof^f oft Frft or o) , ofo ofti 

^TfTOO t eft TO WM OFTT OT0 oftFR 1 ^FO 
Tioioft Oh froj., offt cft^PTcTI fdOlRd TOT oft 
F) eft ^PTIOR O4l J 0 of) OTOT "iIMI TlfFT 1 

(iii) olo fOFO) 'soloo oft OOF 3Tra t O] TOOft TOF 
3^3 TWO TTOft i 3F0 H<^fe OTOft 
f ot srarapo ' ; ffe oidt't, eft toofo ooto of 

t toroFTTf ^OFTT TTfoft ^)R4rToftte 

-ft' ora) t 1 ftrft orafto ftoro fWorraT 

eftra OF 3TcTT01 3TO ^OTOft' ^ Rot ^TOftOFl OF) 

1 1 -Norrai o)^ oft Tft to^oo Wft oft foonM 
ofto) raitFo;, T?rft ^ ‘ 5 otoo oft two 3oto 


Tfo'o "ft Olid VO OF f)o) I 

^q^uft-ft'O^TO; 3TJT0T, fOT<?ft (FTTcdfto) 
•ft fktf oft rapjfto or oo^ofra too sftr fora oft -ft to o)o 


oft OOf^ET fOFOI FiTPn raftFT 1 - 


d^iToiCO ( 4 <s) 

•goo oft TO 

fora oft to 


ftp-1 

ftpl 

1 

2 

3 

1. eftra ftk TnftFOTT 

16 ofto 

i6ofte 

oft ofto oft 



2 . FETF on OTTOFR 

1.3 fo. ft). 

13 fft. ft). 

3 . TFOm OTT 

5 ftfOTF 

sftfora • 


foraT^rnr f) :- 

OTOT T 2fttT fool "OTOl dft 6/6 ^T oft ^ 1 
ora oft f), ^oft for oft^fe dftfdrfora) 

W'fvrfTlO^ ft' OFO) 4 FTOftrft ft 3000F 0 FI l 
^feOFPJO ifto 

•otofo to tfi totT^ct f) : 

OVTft fOF Olft ft^OF) fOF Traft<dl'(fofVISTOnft 
ft ftoTOd Tift) OFTO foraifFd TE TTOFOI ft I 

(iv) chT*^«*<i. ftfrr : 

Tratoora' ^ fftforao oftyr of ^tto, ooftoo 
-ftrft' oft raorafd oft) f) FiiTqftT i of 300 toof ft 



[HRI—^pra j j 


-37m cS'i Ch<v^ ?TW f ^ ^ if^. 

feq, -flfq fer ttq; s^‘ 15 ^ 

qrr ^ ^ , 

**^3^. 

^ ^ ^RfeTTq f^j £ 

^ tfor^T^ ^TfT^r ^ ^ 
^ Tbi f *fl ^fe ^f^fiq ^ ^ cR 
^ ^ sm fRfem ^ ^ HR ^ 

f^W %r fawr ^ ^ r*t «* item 

i 

!T ^ 3,1 ^ *rf^ ^ 

WfcrHI, TO <fa 3 TOtfifit wft fj^ ^ 

f^TH Tfj%q i 

(v> 

y^ 1 ^ ^ <w ’teiPrai WI ^rat f eft 
wn# f¥%roi ^ ^ 

^ fe snftc^R ^1 yfa jt a^q^j ^ 
gn, Tfeci #, % fcwfW * 

J 5 "?fNl* it fwnTOS! q, ^ ^ 

"' % l^ft/Nsfiwi ajfwsR) fSrrt otto ^ 
T 3 ^ ^ t, «B1 w ^ 

FT TT'+itn ^ j 

^ Bt, eft f^h? ^ ?7H7Tf?m^ ^■■*TT^T ^TTTh® ^ ^fPTT ^ f 

r ^ ^ ^ Wl Rt trakrt xref 

l^cT ^rq-TR^ ^T ^TT 1 

•^His gfe at^n ^ ^ ^ ^ 

2? vmti if, toIott ^ 3T3q ^ ^ ^ ^ 

^ISTTO^K^Tr^^Tfj | 

7. Tcm TJUT ; 

*% **l ^ WB ^ a^ fip^F ott 3 ^, ^ 

!!? , tootto ^ (f ^_^ } 

'THTi ^)T TTPTF3 r| <1 cbj fTR^TRK f :_ 


^ TRRT : 3Rfi5q^T7[ 


0‘) 15-25^^^^^^=^ 

^RT ^TTg t | 

( 11 ) 

RRRT ftcr^cT ^d)«i«Hch- f^gj^ ^ ( 

^ wV mo hh v*. 

^ ( ™ } ** 90 ^ ^ ^ 

SSSFJ”** 

¥*V 

cUT TTfcfiT ; 

T 1H^ ("R^gi^t ^iWtzT) l^i^iT ^ 

r ?! 1 ^7 ^ ^ T53 ^ 5 ' ^ hn ^ 3int 

S S ^ W ^ ^ ^ *> ipnatf ^ 

^ra^T (iro^n) ^^hn^^^3n wT 

^ gte ^ h^p, stcmpfs nipft (fera 

r^ 2on ^ 

^Terq R^TF^n 3lk tEfft (RTjfT ^ 4 « 

2iti' ^ v™ ^ ^ ^ ^ ^ 
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^5* % ^ «tn 3 ’I?ra> <3 ^ £ I 

Trai^Pra: Sin f^f^cwi ^ 

4«,4 

gfrgi*3u ^ iqfr «« «***" *g 

fg^^q-fl nftwaWr («rw*WW * 

^Ifta ^ w*n t safcm 3T ‘^ *J™ 

M m ^ «** f ^ w **" *^ ?** 

fg^a tws waws^ ^ ^ ^ 

y^mcTT ^ ^ ^ ^ ^ 

ftf^n ^ **n. P™ ^ f ^ fW ^ ^Jf” 
^-■'^rq” qi "sraN’* snmftti ?W ith aiw^ran. 

- WTifcl ^ 

( tfoFrfaft)_ 


* ftm tw mw * ft ^ w™ * w 

■q^^pn or^ f^ft cW T*ar i 

9 -rgtrafTtr ftgfea " r ^ 

ipM ^ * * WI*'• ‘^r 1 *'**? 

w ftn *K *m tiRwh if*'^ 1 

4^-cR^ifq^l^T^n ^ i 

, o. ftcifefan wRift^ ^ ai 1 M,CT '' Ua 

^fFTT -Mlf^TT :— 

(^) SvfcM ^ *KH ^ 3^T ^ ^ ^ 
^ 3 T3Tr£ ^ ^ ^H, 

^sm ctf RiRt *n y*^ ^ 

f%rf^n ^T * uma * ^ **** ; * 

fa^faRfaferat •- 


^dlTT ( flch-iW ) 


3Rfa 


3. 


TT^ ^TR "R Wtt ^ 
sRRR, ^ETTT ^R ^ IHFq 
*jpfl 3 ^ ^TR 
fsTPrf 9RR TR ^ITT ^5 

^trKT3'TR^I v — w 

^.^.nfSpra^^ (i)^wm^w^fte 

ittAtti * * 1 


#rq, 1000-4000^^^^'^ 

-^jir 30 ^ 1 


^ W^ffxl ^t ^RR 30 
cR> I 

tM, 1000-4000 ^ ^3 3H^1 ^ ^K ^PR 
30 cRP ^ 1 

(l) in^ ^R ^ ^TTt ^R ^ 

( ^Fw? ^4) fe^-“W«lRt ^3 ^ 

3RfR3" 




4. ^ (RRR? 

cfRF/^Rf WIR 
^R 13 ! 


W tl . ^nr-i I 

^1 ?TRT fafacffi ^TTT ^ ^ -tn^FRl R 

- -* -4- 1 [t^-c)(7 fsFTqi RT 3RFRI 5 l 

(ii) ^^^ ^ ^ ^ ^ 

Sjftfjqtqq^ (nfi*) f35-“3<qVq I 

(iii) ^Nt fes‘‘3TPWt^^ 

3RfrR" i 

(i) xr^ TO * WR W1 M ^ W 

^■SpTlfjJRT^ (TTRFR «)-" ^ l£| 1 


4 (ii) ^ ^T R1 : ^RR1 ti 

(ii) ^Rt ^ 7,1 3#R«R^ 

(TTfer) f^-“3RN” i 

(iii) T&i ^TRf 3TPRFft 

^q-^3RN”l 

( [) xnp ^TR ^ ^IMFR ?RR ^ 

(TRam *r^)- 

“-qfar” 1 


** Ajdiiij i 




[MPT I—1 ] 


MRcT TT5PPT ; 3TOTMTPJT 


fxjfcfcrHI ^T 

__ Orgfaft) _ 

5. ePrraK‘5n^T^^TT^pr “a^sqpft^q-^ ar^r’ 1 1 

tor tor 


^rwhl f^rf^TT TtaT ^ 3?c=Tran 
&*<*(. ( rfcfeHichi ) 

"aTRTRt ^ ^ 3 P?W m I 
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3P^r 


WP^R I 


6 . 


^TTCTPTZ C%eT#ep) 

3fe ^TI ^#?T 
MT4> '3'it fp<«*>|<1 



( ) 3RWTI 


(i) tTihhTM ftfwW ^ 

f#7 %MT ^PT I 

(ii) ^ qfe MRTTO (%p=T 
3' f^pR f^jPH Ff' 1 aqqqpft 

^f^3T%2T M | 


7. ^r#^](zfe)3^W (i)MPT#^(zff^)3^^^ 

(^ilpTtt) ^dH^dO) ST^ep [ 

3W-TT I 


(i) *Tfcm Wff rm*13^K 

f#l f^PTT «m^TT I 

(ii) ^ cT^Tf ^Tfer MRTTO (%PT^p) 

^ f^TPR fepTH i\ '‘3TWpft ^ 3P?W”| 

(i) (TqTkPT) qTEftqp 

(^feRT) ^ (^Tfe- 

3T^«IT‘ , ^ m | 


(ii) ^ 3TT^M P qT^cT 3?f^ qrqi 4 
Ff ‘‘ 3TWPTt 

^T 3 ar^r” i 

8. ^R,^T^f7 T ?l[^ T ^-n I (i)^3^ ,, 3 T ^ ? ^^3^M j 

^ WlfqqfT 37^ (^TT) 


(ii) ^ 3 T|c<M t} ^fTp o?fV^7 PTWl 
*°K<f$PJT (?l4*)«) |ff ^ “3qf«TPTt qq 
^ 3 PTW m | 

(i) t(V^ ap^ 1 ‘arqqpT) qrq ^ qqtiq '’ I 


9. ^fj^H TFTfgZ^FTf^q 

10. qTH, MT^7 qr tt^jt 


(ii) ^qa^^'a^" , 
wq f*MT ^ qr Sl^T qq q^ 

(i) ^^rr4^'iTTM^q^“^7q'> | 


(ii) -3T| 

wq fen ^ zn s^j] ^ ^ 

30 feffe ^ sfe^-"-^'’ , 

(i) fe qfe 4'qp-pp q fe 1 -qfa’-1 


(ii) 

"^pfe 0 i 


1 1. qRTTM^ (qfefr) _ ,< 3T^TPft 3pfoq ,, | 

(^®) '^qk^p qfcp) 4' F^m/^pfRTt q^f in ; 

(q) ^ ^fcT 3T^t ?TPm ^ f ^f 

arra?^ f ^ fkq; ^fqq ^pet# ml f 

(■^ Mt ^TT ^ qq^n Tqpnp) . 

(M) <i*~Hl c T c TR ^it tSIcfl ®M|cfd ^ a^q a^Tc^ 
t?RTt °R %eTTq 3T^5t cRF f psp aRT^TT qj 

f; 

(^) 

(^) au4]qqK ^ qpjfqep ^ fqpp (T^rO qpf f. 

(^) aurl^K STS^ata, 3PTWM t?RT (#s)#T) 
^wk ^ qtfeq qpf f ; 

(^> $ m, im P«n -aft ^rnz 

fepfacr t q»n rtm[rtW (^fte) pq] 

^ qf ^ rik r t ; 

(^) ^ ^ fill'd* ^ 3k PFf f; 


__ '‘ar^fpft ^g^ 3 ptW’ i 

(^) ^torr A ^pqsfm ^pqqi pi -^q 

U) ^ %qt cf^ qi f^jf^ qtqu) ^ 

PT^PIT pff f TT3P ctf ^pq ^ 

?)’; 

(3) fer-l) 3RTR ^ qrRTR ^ qq fq^jq 

11 

(^) T& ferft qq qrqpt Tip qpt't i 

1 1 ' ^ ®F>t %qt q) qqTR ^rt 3Tqp7RTfTT3Ty 

m mp> ^ fpnr rtm) -pr^’ $ weft qq 

^ PT fqpp qTPTT ^Tt^, Bxqt^qf ^ qilTRU] 

fqfen RTt^TT ^ 3TTMR qq arftq ^q ^ qq^, 
qqi t i 

■ ? CT ^^ TT ^ ^kk^cfT ^ qrt 3 

kjfegr ^ (qqf^ 

^ 3TMy ^TT IqTrfq aqfrPI ?kTT I 
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dufociu ^ tfrsf 7 $ m t{ T; 3 

faRfl U ^ ^ Tip 3TFnSTcf fF#^T 3 

FF Mf FR TTFltf i ft? cH-HKfE TRTTRt ^sn ^ feTT 
?fpF FI 3TZ^ t 31*^ fR ilw 3 FF 

Rfi fit 3FI ^1 f% <juj|<ciR iFirfi tftr ^ THffiFT Fir 
FT ^fi5TR?T (V^tTR) 3 FtfFT t. *ft£ FT 3i«W ^THFTeT ^ 
■q^Mn 3TTt^ Tl WRf TO TT^cn % I 

ftf "crt m -tf t aw % 

f*tt faRr+ti ftIsjft f^i smTl rej 'FTfFT 1 f>-T rqtFFn fI 

F7l4 ^TTTJfiNl fr<F7FF 3 ftft pi Ffl Tl'wn t 
FTFFf 1 

12. faRcTI ^ ■£ fTFF ^ 3TTtFT FRn ^ fcT^ 
dufl^K Fit ^ TOcI TEFIR &Kf fFFffol rRTFit' SIT '4 
qt Ft 100 FT 3TTteT FJrFI ^ETl FTFII FTF i ^RKFR FT 
^ ttt MfttBT ^ PMt fti ppn fi 21 fsrt ^ tIcr 
3FTtn FTCit ^rfF^ 3RE4T aTTfcftF MFRTT FT# SRI ^TRt 
RR^ l FTtSTI ^ 3T]TtT Rl -cfRh wt RFi ^JTTTT ! BTTtTfTF 
fFpF>oH I Ft# STT MTOiTT FTtSTT FTFel Ff fpc^cft # 344lRfd 
Fit ■FTtnft ttot Tisrf’FT f^Rr^n FrtsjT ^ ft p fiftsT ^ 
fTR F^ FTFT FT ^fFFT STFI #F F#t' # ] 

FI. 3TTM ^ mTfi, TT^FT UfFF 

MINISTRY OF HEALTH AND FAMILY WELFARE 
(Department of Health) 

NOTIFICATION 
New Delhi, the 24th March, 2012 
RULES 

No. A-12011/2/2011—CK8-L—The rules for a 
Competitive Examination—Combined Medical Services 
Examination to be held by the Union Public Service 
Commission in 2012 for the purpose of filling vacancies in 
the following services/posts are with the concurrence of 
the Ministries/Departinenls concerned, the Municipal 
Corporation of Delhi and New Delhi Municipal Council, 
published for general information :— 

(i) Assistant Divisional Medical Officer in the 
Railways. 

(ii) Assistant Medical Officer in Indian Ordnance 
Factories Health Service. 

(iii) Junior Scale Posts in Centra! Health Service. 

■ (iv) Medical Officer in the Municipal Corporation 
of Delhi. 

(v) General Duty Medical Officer in New Delhi 
Municipal Council. 

1. The examination will be conducted L-y the Union 
Public Service Commission in the manner prescribed in 
Appendix I to these Rules. 

The date(s) on which and the placets) at which the 
examination will be held shall be fixed by the Commission. 


2. A candidate may compete in respect of anyone or 
more of the services/posts mentioned above. A candidate 
who qualifies on the results of the written part of the 
examination w ill be required to indicate clearly in the detailed 
application form the services/posts for which he wishes to 
be considered.m the order of preferences. The cand'Cate is 
advised to indicate as many preferences as hi; wishes to so 
that having regard to his rank in order of merit due 
consideration can be given to his preferences when making 
appointment. 

N.B. 

(i) Candidate for the posts of Asstt. Divisional 
Medical Officer in the Railways will also be 
required to give his option in the Detailed 
Application form for Zonal Railways in order 
of preference. While making their allocation to 
the various Zonal Railways these preferences 
shall be taken into consideration but it does 
not mean that the candidate shall be allocated 
to one of these Zone of Railways only. As the 

^service is meant to cover the entire country, a 
candidate is transferable'to any Zone of the 
Indian Railways. 

(ii) No request for addition/alteration in the 
preferences already indicated by a candidate 
in the detailed application form wilt be 
entertained by the Commission. 

3. The number of vacancies to be tilled on the basis 
of results of the examination will be specified in the Notice 
issued by the Commission. 

Reservation will be made for candidates belonging 
to the Scheduled Castes, the Scheduled Tribes, the Other 
Backward Classes and Physically disabled categories in 
respect of vacancies as may be fixed by the Government. 

4. Acandidate be either: 

(i) a Citizen of India, or 

(ii) a subject of Nepal, or 

(iii) a subject of Bhutan, or 

(iv) a Tibetan refugee who came over to India 
before the 1st January, 1962 with the intention 
of permanently settling in India; or 

(v) a person of Indian origin who has migrated 
from Pakistan, Buima, Sri Lanka or East African 
Countries of Kenya, Uganda, The United 
Republic of Tanzania, Zambia, Malawi, Zaire 
and Ethiopia or from Vietnam with the intention 
of permanently settling in India : 

Provided that a candidate belonging to categories 
(ii), (iii). (iv) and (v) above shall be a person in whose 
favour a certificate of eligibility has been issued by the 
Government of India. 

A candidate in whose case a certificate of eligibility 
is necessary, may be admitted to the examination but the 
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(«) 


04) 


—-—-- - =-■■■ _ _ __ ___ II n 

r™ PP ° intment may be given on 'y afler the necessary 

. 5 ,-? ,Acandld ' l,e forthis.examination must not have 
anted the age °f 32 years as on 1st January, 2012 i e lie 
must have been bom not earlier than 2nd January, 1980 

(b) The Upper age-limit is relaxable as follows : 

ffl up to a maximum of five years if a candidate 

belongs td a Scheduled Caste or a Scheduled 
J nbe. 

up to a maximum of three years in the case of 
candidate belonging to Other Backward 
Classes who are eligible to reservation 
applicable to such candidates. 

up to a maximum of five years if a candidate 
has ordinarily been domiciled in the State of 
Jammu and Kashmir during the period from 
the 1st January, 1980 to the 3 Jst day of 

December, 1989. y 

up to a maximum of three years in the case of 
Defence Services Personnel, disabled in 
operations during hostilities with any foreien 
country or in a disturbed area and released as 
a eonsequence thereof. 

up to a maximum of five years in the case ofEx- 
servicemen including Commissioned Officers 
and ECOs/SSCOs who have rendered at least 
five years Military Service as on 
1st January, 2012 and have been released (i) 
on completion of assignment (including those 
whose assignment is due to be completed 
within one year from 1st January, 2012 
otherwise than by ways of dismissal of 
discharge on account of misconduct of 
inefficiency), or (u) on account of physical 
disability attributable to Military Service or(iii) 
on invahdment. k } 


''TR.'T ^R TRTq-^ . 


(iv) 


(v) 


on invalidment. 

(Vi> Ecos/ssro" 1 " u °l five years in ““ of 

ECOs/SSCOs who have completed an initial 

period of assignment of five years of Military 

Service as on 1st January, 2012 and whose 

assignments has been extended beyond five 

years and in whose case the Ministry of 

Defence issues a certificate that they can apply 

for Civil Employment and that they will be 

released on three months' notice on selection 

from the date of receipt of offer of appointment. 

V '° m - V ? ximum of ,en y ei »rs in the case of 
tnd, deaf-mute and orthopaedically 
handicapped candidates. 

(vm) The ®/Aoc Doctors appointed after 1-10-1984 

in the Ministry of Railways will be granted 
relaxation in the age to the extent of the pe riod 
of service rendered by them as ad hoc Doctors 


. ._I9_ 

in Railways in the light of,he SupremeCoarfix' 
orders dated the 24th September, 1987 on the 

,, P “” S(NoS ' 822, 875, ]80 and200 of 
1987 with Nos. 370, 298 and 273 of 1987 with 
Nos. | 165,1328, 1619, 1735, 1275 1457 | 0 87 
0e4, 1263, 1294, 1327, 1349, 1370. 1353'1400' 

mV 504 ’ IS64 ’ 1650 and 1609 of 1986 and' 
with No. 845 of 1986) filed by some ad Aoc 

Doctor's of the Railways. The ad hoc Doctors 
c rnnng the relaxation in upper age limit under 

cer ifi r' S 7, S " bC re£|u,red 10 obra '" a 
M n s rT “ f p e !f' biii 'y t0 this effect from the 
Ministry of Railways and produce the same 

canefidafb ,he ’ Detailed Application form by 
a es who are declared qualified for 
Personality Test/lnlervjew. 

Note I Candidates belonging to the Scheduled Castes the 
Scheduled Tribes and the Other Backward Classes 
Rule a . re a SO COVCred under any other clauses of 
eateLrv fp ° Ve ’ ViZ ' th0Se Conlin 8 “nder the 

N0,£ " Th./are W '" apply t0 ,he P erso " 5 

ined as Ex-servicemen in the Ex- 

servicemen (Re-empioyment in Civil Services and 

Note,I, ^ tS)Ru * es ’ *979, as amended from time to time 

te Ill-The age concession under Rule 5(b) and (vi) will 

not be admissible to Ex-servicemen and 

wh, m r S5 7 ? ffiCerS includm S ECOs/SSCOs 
wh0 a,c re 'oased on their own requests. 

Note ,V -Nobvi.hs,andi„g ,he provision of age-relaxation 

* lie y(b)(vu) above, a physically 

el cibleT Cand ' date Wi " bC Considered ba 
igible for appointment only if he/she after such 

aDDoimi eXa ™' nation as ,bc Government or 
ppomtmg authority, as the case may be, may 

prescribe is found to satisfy the requirements of 
physical and medical standards for the concerned 
Semces/Posts to be allocated to the phystTally 

SAVE as r»n!r d Cand,date s by the Government. 

PRESCmBEDCANTNNOCAs\V E H R | l ^ E ED L,M,TS 

Certificated Matr ' CU * at . ,0nPo ^ b ^ 0 ^ da ^^'"i9o 1 |'Leavin^ 
Unfvers.taT* “: ertltlcate ''cognised by an Indian 
frn u ^ e fi U] valent to Matriculation or in an extract 

Wh-h nT'be fertSty The p mamed T 

University or in the Hig£ 

examination certificate equivalent 

Service records and the like will be accepted. 
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The Expression Matriculation/Higher Secondary 
Examination Certificate in this Part of the instructions 
include the alternative certificates mentioned above. 

Note l : —Candidates should note that only the date of 
birth as recorded in the Matriculation/Secondary 
Examination Certificate or an equivalent 
certificate on the date of submission of 
application will be accepted by the Commission 
and no subsequent request for its change will 
be considered or granted. 

jMote 2 Candidates should also note that once a date of 
birth has been claimed by them and entered in 
the records of the Commission for the purpose 
of admission to an Examination, no change will 
be allowed subsequently for at any other 
Examination of the Commission on any ground 
whatsoever. 

6 A candidate must have passed the written and 
practical part of the final M.B.B.S. Examination. 

No te 1 — A candidate who has appeared/or has yet to 
appear at the final M.B.B.S. Examination may 
also apply. Such candidates will be admitted 
to the examination if otherwise eligible but the 
admission would be deemed to be provisional 
subject to cancellation, if they do not produce 
proof of having passed the written and 
practical parts of the final M.B.B.S. Examination 
along with the Detailed Application form which 
will be required to be. submitted to the 
Commission by the candidates who qualify on 
the result of the written part of the examination. 

]Mote2:_ A candidate who has yet to complete the 

compulsory rotating internship is educationally 
eligible for admission to the examination but 
on selection he will be appointed only after he 
has completed the compulsory rotating 
internship. 

7. Candidates must pay the fee prescribed in the 
Commission’s Notice. 

8 . All candidates in Government service, whether in 
permanent or temporary capacity or as work charged 
employees other than casual or daily rated employees or 
those serving under the Public Enterprises are however 
required to submit an undertaking that they have informed 
in writing their Head of Office/Department that they have 
applied for the examination. 

Candidates should note that in case a communication 
is received from their employer by the Commission with 
holding permission to the candidates applying .or/ 
appearing at the examination their application shall be 
rejected/candidature shall be cancelled. 

9. The decision of the Commission with regard to the 
acceptance of the application of a candidate and his/her 
eligibility or otherwise for admission to the examination 
shall be final. 


The candidates applying for the examination should 
ensure that they fulfil all the eligibility conditions for 
admission to the Examination. Their admission at all the 
stages of examination for which they are admitted by the 
Commission viz. Written Examination and Interview 
will be purely provisional subject to their satisfying ihe 
prescribed eligibility conditions. If on verification at any 
time before or after the Written Examination or Interview 
Test, it is found that they do not fulfil any of the eligibility 
conditions, their candidature for the examination wi e 
cancelled by the Commission. 

10. No candidate shall be admitted to the examination 
unless he holds a certificate of admission from the 
Commission. 

11. A candidate who is or has been declared by the 
Commission to be guilty of: 

(i) obtaining support for his candidature by any 
means; or 

(ii) impersonating; or 

* (iii) producting impersonation by any person; or 

(iv) submitting fabricated documents or documents 
which have been tampered with; or 

(v) -making statements which are incorrect or false 
or suppressing material information; or 

(vi) resorting to any other irregular or improper 
means in connection with his candidature for 
the examination; or 

(vii) using unlair means during the examination; or 

(viii) writing irrelevant matter including obscene 
language or pornographic matter in the 

scripts); or 

(ix) misbehaving in any other in the examination 
hall; or 

(x) harassing or doing bodily harm to the staff 
employed by the Commission for the conduct 
oftheir examination; or 

(xi) being in possession of or using mobile phone, 
pager or any electronic equipment or device or 
any other equipment capable of being use as 
a communication device during t e 
examination; or 

ftdi) violating any of the instructions, issued to 
candidates along with their Admission 
Certificates permitting them to take the 
examination; or 

(xiii) attempting, to commit or as the case may be 
abetting the Commission of all or any of the 
acts specified in the foregoing clauses may m 
addition to rendering himself liable to cnmma 
prosecution be liable 

(a) to be disqualified by the Commission from the 
examination for which he is a candidate; and/or 



[ i— 13*5 i] 


MRfr {MM3: TTHftfTCW 


21 


(b) to be debarred either permanently or for a 
specified period : 

(i) by the Commission from any examination 
or selection held by them. 

(ii) by the Central Government from any 
employment under them; and 

(c) if he is already in service under Government to 
disciplinary action under the appropriate rules : 

Provided that no penalty under this rule shall be 
imposed except after :— 

(i) giving the candidate an opportunity of making 
such representation in writing as he may wish 
to make in that behalf; and 

(ii) taking the representation, if any, submitted by 
the candidate within the period allowed to him 
into consideration. 

12. Candidates who obtain such minimum qualifying 
marks in the written examination as may be fixed by the 
Commission in their discretion, shall be summoned by them 
for an interview for a personality test: 

Provided that candidates belonging to the Scheduled 
Castes or the Scheduled Tribes or the Other Backward 
Classes may be summoned for an interview for a personality 
test by the Commission by applying relaxed standards if 
the Commission are of the opinion that sufficient number 
of candidates from these communities are not likely to be 
summoned for interview for a personality test on the basis 
of the general standard in order to fill up the vacancies 
reserved for them. 

13. (1) After interview the candidates will be arranged 
by the Commission in the order of merit as disclosed by the 
aggregate marks finally awarded to each candidate in 
Examination. Thereafter, the Commission shall for the 
purpose of recommending candidates against unreserved 
vacancies, fix a qualifying mark (hereinafter referred to .as 
general qualifying standard) with reference to the number 
of unreserved vacancies to be filled up on the basis of the 
Examination. For the purpose of recommending reserved 
category candidates belonging to the Scheduled Castes, 
the Scheduled Tribes and the Other Backward Classes 
against reserved vacancies, the Commission may relax the 
qualifying standard with reference to number of reserved 
vacancies to be filled up in each of these categories on the 
basis of the examination : 

Provided that the candidates belonging to the 
Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes who have not availed themselves of 
any of the concessions or relaxations in the eligibility or 
selection criteria, at any stage of the examination and who 
after taking into account the general qualifying standards 
are found fit for recommendation by the Commission shall 
not be recommended against the vacancies reserved for 
the Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes; 


(2) While making service allocation the candidates 
belonging to the Scheduled Castes, the Scheduled Tribes 
or the Other Backward Classes recommended against 
unreserved vacancies may be adjusted against reserved 
vacancies by the Government if by this process they get a 
service of higher choice in the order of their preference. 

(3) The Commission may further lower the qualifying 
standards to take care of any shortfall of candidates for 
appointment against unreserved vacancies and any surplus 
of candidates against reserved vacancies arising out of 
the provisions of this rule, the Commission may make the 
recommendations in the manner prescribed in sub-rules (4) 
and (5). 

(4) While recommending the candidates, the 
Commission shall in the first instance, take into account 
the total number of vacancies in all categories. This total 
number of recommended candidates shall be reduced by 
the number of candidates belonging to the Scheduled 
Castes, the Scheduled Tribes and the Other Backward 
Classes who acquire the merit at or above the fixed general 
qualifying standard without availing themselves of any 
concession or relaxation in the eligibility or selection criteria 
in terms of the proviso to sub-rule (I). Along with this list 
of recommended candidates the Commission shall also 
maintain a consolidated reserve list of candidates which 
will include candidates from general and reserved 
categories ranking in order of merit below the last 
recommended candidate under each category. The reserve 
list so maintained shall be treated as confidential till the 
process of reeoirtmendation(s) in terms of sub-rule (5) is 
finally concluded by the Commission. The number of 
candidates in each of these categories will be equal to the 
number of reserved category candidates who were included 
in the first list without availing of any relaxation or 
concession in eligibility or selection criteria as per proviso 
to sub-rule (I). Amongst the reserved categories, the 
number of candidates from each of the Scheduled Castes, 
the Scheduled Tribes and the Other Backward Classes 
categories in the reserve list will be equal to the respective 
number of vacancies reduced initially in each category. 

(5) The candidates recommended in terms of the 
provisions of sub-rule (4), shall be allocated by the 
Government to the services and where certain vacancies 
still remain to be filled up, the Government may forward a 
requisition to the Commission requiring it to recommend, 
in order of merit from the reserve list, the same number of 
candidates as requisitioned for the purpose of the unfilled 
vacancies in each category. 

14. The minimum qualifying marks as specified under 
rules 12 and 13 may be relaxable at the discretion of the 
Commission in favour of physically handicapped candidates 
in order to fill up the vacancies reserved for them : 

Provided that where a physically handicapped 
candidate obtains the minimum qualifying marks on his 
own merit in the requisite number for General, or the 
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15. The form and manner of communication of the 
result of the examination to individual candidates shall be 
decided by the Commission in their discretion and the 
Commission will not enter into correspondence with them 
regarding the results. 

16. Subject to other provisions contained in these 
rules, successful candidates will be considered for 
appointment on the basis of the order of merit assigned to 
them by the Commission and preference expressed by them 
for various posts. 

17. Success in the examination confers no right to 
appointment unless Government are satisfied after such 
enquiry as may be considered necessary that the candidate 
with regard to his/her character and antecedents is suitable 
in all respects for appointment to the service. The 
appointment will be further subject to the candidate 
satisfying the appointing authority of his/her having 
satisfactorily completed the compulsory rotating internship. 

18. A candidate must be in good mental and bodily 
health and free from any physical defects likely to interfere 
with the discharge of his/her duties as an officer of the 
Service. A candidate who after such physical examination, 
as Government or the appointing authority, as the case, 
may be prescribe is found not to satisfy these requirements 
will not be appointed. The Regulations relating to Physical/ 
Medical Examination of candidates are given in 
Appendix-Ill to these Rules 

All candidates who qualify for interview/personality 
test on the basis of writien part of the examination shall be 
required to undergo the medical examination normally on 
the next working day immediately after the day of interview/' 
personality test of the concerned candidate (there shall be 
no medical examination on Saturdays, Sundays and closed 
holidays). Arrangements for the complete medical 
examination including X-Ray of chest ofcandidates will be 
made by the Ministry of Health and Family Welfare, Nirman 
Bbawan. New Delhi and intimation in this regard shall be 
given by the Ministry to the concerned candidates. In case 
a candidate does not receive any intimation about the 
arrangements made for his/her Medical Examination before 
he/she leaves for his/her intervievv/personalitv test he/she 
should contact personally to the concerned authority in 
Ministry ol Health and Family Welfare immediately after 
his/her interview/pcrsonality test is over. The concerned 
candidate may have to stay in Delhi until his/her Medical 
Examination is over, therefore the candidate should take 
this (act in consideration and make his/her own 
arrangements for stay in Delhi for the purpose of completion 
of Medical Examination formality. No extension 


19. For being considered against the vacancies 
reserved for them the physically disabled persons should 
have disability of forty per cent (40%) or more. However, 
such candidates shall be required to meet one or more of 
the following physical requirements/abilities which may 
be necessary for performing the duties in the concerned 
Services/Posts. 

CODE PHYSICAL REQUIREMENTS 

F I. Work performed by manipulating (with fingers) 

PP 2. Work performed by pulling and pushing 

L 3. Work performed by lifting 

KC 4. Work performed by kneeling and crouching 

B 5. Work performed by bending 

S 6. Work performed by sitting (on bench or chair) 

ST 7. Work performed by standing 

W 8. Work performed by walking 

SE 9. Work performed by seeing 

H 10. Work performed by hearing/speaking 

RW 11. Work performed by reading and writing. 

The functional classification in their case shall be 
one or more of the following consistent with the 
requirements of the concerned Services/Posts : 

FUNCTION A L CLASSIFICATION 

CODE FUNCTIONS 

BL I. both legs affected but not arms. 

BA 2. both arms affected— a. impaired reach 

b. weakness of grip 

BLA 3. both legs and both arms affected. 

OL 4. one leg affected 

(RorL)- a. impaired reach 

b. weakness of grip 

c. ataxic 

OA 5. one arm affected 

BH 6. stiff back and hips (cannot sit or stoop) 

MW 7. muscular weakness and limited physical 
endurance. 

B 8. the blind 

PB 9. partially blind 

D 10. the deaf 

PD II. partially deaf 
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20. A candidate will be eligible to get the benefit of 
community reservation only in case the particular caste to 
which the candidates belongs is included in the list of 
reserved communities issued by the Central Government. 
If a candidate indicates in his/her application form for 
Combined Medical Service. Examination that he/she 
belongs to General Category but subsequently writes to 
the Commission to change his/her category, to a reserved 
one, such request shall not be entertained by the 
Commission. 

While the above principle will be followed in general, 
there may be a few cases where there was a little gap (say 
2-3 months) between the issuance of a Government 
Notification enlisting a particular community in the list of 
any of the reserved communities and the date ofsubmission 
of the application by the candidate. In such cases the 
request of change of community from general to reserved 
may be considered by the Commission on merit. 

21. The closing date fixed for the receipt of the 
application will be treated as the date for determining the 
OBC status (including that of creamy layer) of the 
candidates.” 

22. No person,— 

(a) who has entered into or contracted a marriage 
with a person having a spouse living; or 

(b) who having a spouse living has entered into or 
contracted a marriage with any person; 

shall be eligible for appointment to service : 

Provided that the Central Government may, if satisfied 
that such marriage is permissible under the personal law 
applicable to such person and the other party to the 
marriage and there are other grounds for so doing, exempt 
any person from the operation of this rule. 

23. Brief particulars relating to the Services/Posts to 
which recruitment is being made through this examination 
are given in Appendix II. 

APPENDIX-I 

SCHEME OF EXAMINATION 

The examination shall be conducted according to 
the following plan :— 

Part-I WRITTEN EXAMINATION — (500 marks) — 
The candidates will take the written examination 
in two Papers, each Paper carrying a maximum of 
250 marks. Each Paper will be of two hours 
duration. 

Part-I 1 Personality Test carrying 100 marks of such of 
the candidates who qualify on the results of the 
written examination. 

(A) Written Examination 1 .— The components and 
syllabus of the two Papers and the weightage to different 
components in the two papers are given below : 


Maximum Marks; 250 
30 questions 
70 questions 
20 questions 

Total questions in Paper I = 120 (30 General Ability, 
70 General Medicine and 20 Paediatrics). 

Syllabus of Papcr-1 

(a) General Ability 


(i) 

Indian Society, Heritage and Culture, Polity 
Economy, Human Development Indices and 


the Development Programmes; 

(ii) 

Natural Resources, their distribution, 
exploitation, conservation and related issues; 

(iii) 

Basic concepts of Ecology and Environment 
and their impact on health and economy; 

(iv) 

Impact of changing demographic trends on 
health, environment and society; 

(v) 

Indian Agriculture, Industry, Trade, 
Transportation and Service Sectors; 

(vi) 

Natural and man made disasters and their 
management; 

(vii) 

Food adulteration. Food processing, food 
distribution, food storage and their relevance 
to public health; 

(viii) 

Recent trends in Science and Technology. 

(b) Genera! Medicine 

(General Medicine including Cardiology, Neurology, 
Dermatology and Psychiatry') 

(0 

Cardiology 

(ii) 

Respiratory diseases 

(iii) 

Gastro-intestinal 

(iv) 

Genito-Urinary 

(v) 

Neurology 

(vi) 

Hematology 

(vii) 

Endocrinology 

(viii) 

Metabolic disorders 


(ix) Infections/Communicable Diseases : 


(a) 

Virus 

(b) 

Rickets 

( c ) 

Bacterial 

(d) 

Spirochetal 

(e) 

Protozoan 

(0 

Metazoan 

(g) 

Fungus 


Paper [ (Code No. 1) 

(a) General Ability 

(b) General Medicine 

(c) Paediatrics 
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(x) Nutrition/Growth 

(xi) Diseases of the skin (Dermatology) 

(xii) Musculoskeletal System 
(xiii) Psychiatry 

(xiv) General 
(c) Paediatrics 

Paper II (Code No. 2)- Maximum Marks : 250 

(a) Surgery 40 questions 

(b) Gynaecology & Obstetrics 40 questions 

(c) Preventive* Social Medicine 40 questions 

Total questions in Paper II = 120 (40 Surgery, 40 

Gynaecology & Obstetrics and 40 Preventive and Social 
Medicine). 

Syllabus of Paper-II 

(a) Surgery 

(Surgery including E.N.T., Opthalmology, Traumatology 
and Orthopaedics) 


General Surge 17 

(0 

Wounds 

00 

Infections 

(iii) 

Tumours 

(iv) 

Lymphatic 

(v) 

Blood vessels 

(vi) 

Cysts/sinuses 

(vii) 

Head and neck 

(viii) 

Breast 

(ix) 

Alimentary tract: 

(a) Oesophagus 

(b) Stomach 

(c) Intestines 

(d) Anus 

(e) Developmental 

(x) 

Liver, Bile, Pancreas 

(xi) 

Spleen 

(xii) 

Peritoneum 

(xiii) 

Abdominal wall 

(xiv) 

Abdominal injuries 


11. Urological Surgery 
111. Neuro Surgery 

IV Otorhinolaryngology E.N .T. 

V Thoracic Surgery 


VI. Orthopedic Surgery 
VT1. Ophthalmology 
Vni. Anesthesiology 
IX. Traumatology 

(b) GYNAECOLOGY AND OBSTETRICS 

I. OBSTETRICS 

(i) Ante-natal conditions 

(ii) Intra-natal conditions 

(iii) Post-naial conditions 

(iv) Management of normal labours or complicated 
labour 

II. GYNAECOLOGY 

(i) Questions on applied anatomy 

(ii) Questions on applied physiology of 
menstruation and fertilization 

(iii) Questions on infections in genital tract 

(iv) Questions on neoplasma in the genital tract 

(v) Questions on displacement of the uterus 

III. FAMILY PLANNING 

(i) Conventional contraceptives 

(ii) U.D. and oral pills 

(iii) Operative procedure, sterilization and 
organization of programmes in the urban and 
rural surroundings 

(iv) Medical Termination of Pregnancy 

(c) PREVENTIVE SOCIAL AND COMMUNITY 

MEDICINE 

I. Social and Community Medicine 
U. Concept of Health, Disease and Preventive 
Medicine 

III. Health Administration and Planning 

IV Genera! Epidemiology 

V Demography and Health Statistics 

VI. Communicable Diseases 

VII. Environmental Health 

VIII. Nutrition and Health 

IX. Non-communicable Diseases 

X. Occupational Health 

XI. Genetics and Health 
XT!. International Health 

Xlll. . Medical Sociology and Health Education 
XIV Maternal and Child Health 
XV. National Programmes 
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2. The written examination in both the papers will be 
completely of objective (Multiple choice answer) type. The 
Question Papers (Test Booklets) will be set in English only. 

3. Candidates must write the Papers in their own hand. 
In no circumstances will they be allowed the help of a 
scribe to write answers for them. 

4. The Commission have discretion to fix qualifying 
marks in any or both the papers of the examination. 

5. Penalty for wrong answers 

There will be penalty (Negative Marking) for wrong 
answers marked by a candidate in the objective type 
question papers : 

(i) There are four alternatives for the answers to 
every question. For each question for which a 
wrong answer has been given by the candidate, 
one third (0.33) of the marks assigned to that 
question will be deducted as penalty. 

(ii) If a candidate gives more than one answer, it 
will be treated as a wrong answer even if one 
of the given answers happens to be correct 
and there will be same penalty' as above for 
that question. 

(iii) It a question is left blank i.e. no answer is given 
by the candidate, there will be no penalty tor 
that question. 

6. Candidates are not permitted to use calculators for 
answering objective type papers. They should therefore, 
not bring the same inside the Examination Hall. 

(B) PERSONALITY TEST— (100 marks) —Candidates 
who qualify in the written examination will be called for 
Interview/Personality Test to be conducted by the Union 
Public Service Commission. The Interview/Personality Test 
willcarry 100 marks. 

The Interview for Personality' Test will be Intended 
to serve as a supplement to the written examination for 
testing the General Knowledge and ability of the candidates 
in the fields of their academic study and also in the nature 
of a personality test to assess the candidate’s intellectual 
curiosity, critical powers of assimilation, balance of 
Judgment and alertness of mind, ability'for social cohesion 
integrity of character, initiative and capability for 
leadership. 

APPENDIX-11 

Brief particulars relating to the services/posts to 
which recruitment is being made through this examination 
are given below: 

L Assistant Divisional Medical Officer in the 
Railways: 

(a) I he post in Group ‘A’.—The revised pay 
structure of the post is Pay Band-3 of 

1 ^ t/jz - Q 


Rs. 15,600-39,100 with Grade Pay Rs. 5.400 plus 
Non-Practising Allowance as per orders in force 
from time to time. The rate of Non-Practising 
Allowance at present is 25% of Basic Pay (i.e. 
®So*^to<4e oi Kay in Kay ttand and Grade Pay) 
subject to the condition that the Basic Pay 
plus Non-Practising Allowance does not 
exceed Rs. 85,000. * 

I be candidate, will be bound to observe the 
orders which the Ministry of Railways or any 
higher authority may issue from time to tune 
restricting or prohibiting private practice by 
him. The candidates in Government service will 
be given initial pay in the above mentioned 
scale according to rules and others will be 
given the minimum of the pay scale mentioned 
above. 

(b) A candidate will be appointed on probation 
for a period of one year wh ich may be extended 
by the Government if considered necessary. 
On satisfactory' completion of the probation 
candidates will be eligible for confirmation in 
the junior scale of the Indian Railway Medical 
Service. 

(c) 'The appointment of probationers can be 
terminated by one month’s notice in writing 
on either side during the period of probation 
in terms of Rule .3 01 (3) of the Indian Railway- 
Establishment Code, Volume-1. 

Such notice is not however, required in cases 
of dismissal or removal as a disciplinary 
measure after compliance with the provisions 
of Clause (2) of Article 3 11 of the Constitution 
and compulsory retirement due to mental or 
physical incapacity. 

(d) A candidate will have to undergo training as 
prescribed by the Ministry of Railways and 
pass all the Departmental Examinations. 

(e) A candidate will be governed by the 
“Contributory Pension System” effective from 
01-01 -2004 as per orders of the Government. 

(f) A candidate will be eligible for leave in 
accordance with the leave rules as in force from 
time to time and applicable to officers of his 
status. 

(g) A candidate will be eligible for free Railway 
Passes and Privilege Ticket Orders in 
accordance with The rules in force from time to 

TiiTiC. 

(h) A candidate will be required to pass the 
examination in Hindi of an approved standard 
within the period of probation and failure to 
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do so shall involve liability to termination of 
service. 

(j) Under the rules every person appointed to the 
above post shall, if so required be liable to 
serve in any Defence Service or posi 
connected with the Defence-of India for a 
period of not less than four years including 
the period spent on training, if any. 

Provided that such person : 

(a) Shall not be required to serve as aforesaid 
after the expiry of ten years from the date 
of such appointment. 

(b) Shall not ordinarily be required to serve 
as aforesaid after attaining the age of 
45 years . 

(j) Reckoning Service- The Persons who are 
recruited under these rules to posts to which 
the conditions prescribed in Rule 45 of Railway 
Service (Pension) Rules, 1993 are applicable 
shall be eligible to the benefit of the provisions 
contained in the rule. 

(k) A candidate will be governed in respect of 
matters specifically referred to above as well 
as other matter by the provisions of the Indian 
Railway Establishment Code and the extant 
orders as amended/issued from time to time. 

’ (I) In the first instance a candidate will be posted 
to the Railway Health Units/Dispensaries at 
way side Stations. ADMOs are also liable to 
transfer to any Railway. 

(m) Prospects of promotion including pay scale 
and allowances attached to the higher grades 
will be as per the provisions of Railway Medical 
Service Recruitment Rules, 2000 and the orders 
and instructions issued by the Ministry of 
Railways from time to time. 

(n) Duties and Responsibilities : 

Assistant Divisional Medical Officers : 

(i) He will attend the indoor wards, and out 
patient department daily and as required. 

(ii) He will carry out physical examination 
of candidates and of employees in 
service in accordance with the 
regulations in force. 

(iii) He will look after family planning, public 
health and sanitation in his jurisdiction. 
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(vi) He will cany out duties assigned to him 
specially if any and will prepare returns and 
indents connected with his speciality'. 

(vii) He will maintain and upkeep of 
equipments in his charge. 

NOTE 1:— When an ADMOs is posted at the Headquarter 
of a division under the charge of Divisional 
Medical Officer he will assist the Divisional 
Medical Officer in all his duties but may be 
specially assigned with certain duties and 
responsibilities. 

NOTE 2 ; —ADMOs will also be required to perform such 
other duties as may be assigned to them from 
time to time. 

U. Post of Assistant Medical Officer in the Indian Ordnance 

Factories Health Service under the Ministry of Defence: 

(a) The Posts are temporary in Group A but likely 
to be made permanent in due course. The scale 
of pay is in the Pay Band PB-3 of Rs. 15,600— 
39.100 with Grade Pay of Rs. 5400, pi us non¬ 
practicing allowance (NPA) as per orders in 
force from lime to time. The rate at present is 
25% of basic pay. 

(b) The candidates will be on probation for a 
period of 2 years from the date of appointment 
which may be curtailed or extended at the 
discretion of the Competent Authority. On 
satisfactory completion of the probation 

♦ period, he will continue in the temporary post 

till confirmed against the permanent vacancy. 

(c) The candidate can be posted anywhere m India 
in anyone of the Ordnance Factory, Hospitals 
or Dispensaries. 

(d) Private practice of any kind whatsoever is 
prohibited. 

(e) The appointment can be terminated on one 
month’s notice on either side during the period 
of probation and thereafter while employed in 
temporary capacity. The Government reserves 
the right to give one month’s pay in lieu of 
notice. 

(f) Prospects of promotion including pay scale 
and allowances attach to the higher grades 
will be as per the provisions of 10FHS Rules, 
2001 and the Orders and Instructions issued 
by the Govt, from time to time. 

(g) Nature of Duties.—(1) Assistant Medical Officer: 


(;v) He carry out examination of vendors. 

(v) He will be responsible for discipline and 
proper discharge of duties of the 
Hospital Staff. 


They will aiiend io indoor paiienis in 
wards/departments of hospitals and out 
patients/dispensaries/out-patient 

departments daily and as required. 
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(ii) 

They will carry out medical examination 
of employees and candidates for 
employment in accordance with the 
regulation in force. 

(e) 

They will perform such other duties as 
may be laid down under any statute of 
Government orders or delegated to him 
by the DHS. 

(iii) 

They will maintain the upkeep of 
equipments in their charge. 

(0 

Principal Medical Officers will attend 
indoor Wards Factory Health Clinic, 

(iv) 

They will be responsible for training, 
discipline and proper discharge of duties 
of the hospital and dispensary staff. 


Estate Health Clinic OPD and will be 
required to perform such other duties as 
may be assigned by PMO incharge of 

(v) 

They will perform such other duties as 


the Hospital. 


are allotted to them by the Medical 

(4) A< lditional Director Health Service^ 


Officer-in-Charge as per rules. 

(a) i 

Addl. DHS will ass ; 


(2) Assistant Director Health Services and Senior 
Medical Officer: 

(a) ADHS posted at the Hrs. will assist the 
DHS/Addl. DHS/DDHS in discharge of 
their duties on all medical matters as 
directed by them. 


discharge of the 1 . ^ DHS in 

matter as dire r rfrtter s duties in the 
..-ted by him. 

(b> i^laieer’s X DHS U " der ° rder of DG0F 

bsence on leave, tour etc. 

(5) Chk ?f Medical Ofifi cer ; 


(b) He will assist the DHS/Addl. DHS/DDHS 
in the day to day work of the Medical 
Section as the Section Officer. 

(c) He will perform such other duties as may 
be assigned to him by the DHS/Addl. 
DHS/ DDHS from time to time. 

(d) He will assist the DHS in dealing with all 
questions relating to Medical Stores and 
Equipments. 

(e) They will arrange medical attention to 
the employees and their families as per 
rules. 

(f) SMOs will attend indoor Wards, Factory 
Health Clinic, Estate Clinic, OPDand will 
be required to perform such other duties 
and may be assigned by PMO and SMO 
incharge of the Hospital. 

(3) Dy. Director, Health Services and Principal 

Medical Officer; 

(a) DDHS posted at the Hqrs. will assist the 
DHS/Addl. DHS in the discharge of the 
latter’s duties in matters as directed by 
him. 

(b) PMO-Senior-PMOs will be M.O. 
incharge of factory, hospitals and ithe 
Medical Estt. there. 

(c) As M.O. Incharge they will be advisers 
to the GM of FYs. on all medical matters 
and make recommendation as 
considered necessary. 

(d) They will arrange medical attention to 
the employees and their families as per 
rules. 


( 6 ) 


havin y hospitals 

Fac' 8 L ? eC,aliSt CCntres ’ including 
iOry Health Organization and Family 
v Welfare Centre. y 


' (b) (c) (d) * d ™ e L General Manager on medical, 
health, hygiene and occupational health 
matters. 

(c) Plan, Organize and monitor the work of 
the medical establishments and review 
progress. 


with the orders, instructions and 
regulations issued from time to time by 
higher authorities. 


( s certain the expressed and implied 
needs and expectations, grievances and 
suggestions of patients, factory 
management, statutory authorities and 
community and organize the health 
services to meet them wherever possible. 

(f) Ensure that ail the resources allotted to 
the medical establishments are fully and 
optimally utilized and economy is 
observed in the functioning. 

(g) They will perform such other duties as 
may be laid down under any statute of 
Government orders or delegated to him 


Director Health Services: 

(a) Medical Adviser to DGOF on all medical 
atid health matters. Controlling 
Authority of the Medical Establishment 
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in DGOF organisation on all 
professional and technical matters. He 
will exercise the administrative powers 
as delegated to him by the DGOF. 

(b) He will work cut the plans for 
implementation of the reports/ 
recommendations tutcepted by the 
Government. 

(c) As the controlling Auinorlty he will 
distribute the personnel according to the 
requirement of factories. 

\ (d) He will normally represent the DGOF on 

the UPSC. 

(e) \ He will normally once a year make or 
cause to be made inspection of all 
factoTey and report to the DGOF on the 
working of Medical -.nvadatiOn thereon 
all matters connected w:G; Medical Estt. 

(0 He will initiate ACT. of Add.!. DHS and 
will review the rep- as of oil SA grade, 
JAG (NFSG) &: ,G,0 i OO) officers of 
IOFHS 

HI. Junior Scale Posts in the Central Health Service: 

(a) The posts are temporary but likely to continue 
indefinitely. Candidates will be appointed to 
Junior Group ‘A’ scale and they will be on 
probation for a period off yea;:; from the date 
of appointment which may te curtailed or 
extended at the discretion of tire Competent 
Authority. They will be con fumed after the 
satisfactory completion of probation. 

(b) The candidates can be posted anywhere in 
India ir. any dispensary or hospital under any 
organisation participating in the Central Health 
Service viz. C.G.H.S. operating at Delhi, 
Bangalore, Mumbai, Mee.ui ate. Laksha¬ 
dweep, Andaman and Nicobar Islands. P & I 
Department etc. Private Practice of any kind 
whatsoever including Lab and consultant 
practice is prohibited 

(c) The scale of pay admissible to the Medical 
Officer of CHS is iu the 'Pay Band PB-3 of 
Rs. 15,600-39,100 with Grade Pay of R5.5400 
and 25% NPA as per recommendation of the 
Sixth Pay Commission, and the promotional 
avenues will be available as per the provision 
of CHS Rules, 1996 and the orders and 
instructions issued by the Government from 
time to time. 

IV. Medical Officer in the MuniGss; Gmm of Delhi : 

(i) The posts are temporary in g cegorv ‘A’ but 
likely to be mud -5 ponn::” i c r k m b.v.s course. 


The scale of pay is in the Pay Band PB-3 of 
Rs. 1 5,600-39,100 with Grade Pay of Rs. 5400 
plus restricted non-practicing allowance (NPA) 
as per ordersHn force from time to time. 

(jfi The candidate will be on probation for a period 

of one year from the date of appointment which 
may be curtailed or extended at the discretion 
of competent authority. On satisfactory 
completion of the probation period, he will 
continue in the temporary post till confirmed 
against the permanent vacancy. 

(iii) The candidate can be posted anywhere within 
the jurisdiction of the Municipal Corporation 
of Delhi in anyone of the Hospital/ 
Dispensaries/M & CW and Family Welfare 
Centres/Primary Health Centres etc. 

(iv) Private practice of any kind whatsoever is 
prohibited. 

(v) The appointment can be terminated on one 
month’s notice on either side during the period 
of probation and thereafter while employed in 
temporary capacity. The Municipal 
Corporation of Delhi reserves the right to pay 
one month’s pay in lieu of notice. Prospects of 
promotion including pay scales and 
allowances attached to the higher grades shall 
be according to the provision of the 
Recruitment Regulations. 

V General duty Medical Officer in the New Delhi 

Municipal Council: 

(a) The scale of post is in the Pay Band PB-3 of 
Rs. 15600-39100 with Grade Pay of Rs. 5400 
(Vlth CPC) plus restricted non-practicing 
allowance (NPA) as per orders in force from 
time to time. 

(b) Ordinary rules regarding pension, gratuity, 
confirmation etc. as enforced in the Council 
from time to time will be applicable. 

(c) The candidate will be on probation for a 
period of two years from the date of 
appointment which may be extended at the 
discretion the competent authority. On 
satisfactory completion of the probation 
period will continue in the temporary 
capacity till confirmed against the permanent 
vacancy. 

(d) The candidate can be posted anywhere within 
the jurisdiction of the N.D.M.C. in any of the 
hospitals/dispensaries/M & C & family welfare 
Centres/Primary Health Centres etc. 
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(e) Private practice of any kind whatsoever is 
prohibited. 

(0 The appointment can be terminated on one 
month’s notice on either side during the period 
of probation and thereafter, while employed in 
temporary capacity, NDMC reserves the right 
to one month’s pay in lieu of notice. 

(g) GDMO shall be entitled for promotion as Senior 
Medical Officer in the Pay Band-3 of Rs. 15600- 
39100 + Grade Pay Rs. 6600 and from Senior 
Medical Officer to Chief Medical Officer in the 
Pay Band-3 of Rs. 15600-39100 + Grade pay of 
Rs. 7600 and from Chief Medical Officer to 
Chief Medical Officer (Non-functional 
Selection Grade) in the Pay Band-4 of 
Rs. 37400-67000 + Grade Pay of Rs. 8700 and 
Senior Administrative Grade Pay Band-4 of 
Rs. 3 7400-6 7000 + Grade Pay of Rs. 1000 0. 

appendix-iii 

REGULATIONS RELATING TO THE PHYSICAL/ 

MEDICAL EXAMINATION OF CANDIDATES 

The regulations are published for the convenience 
of candidates and to enable them to ascertain tire probability 
Of their possessing the required physical standards The 
regulations are also intended to provide guidelines to the 
medical examiners. All posts to be filled on the basis of 

Combmed Medical Services Examination are Group ‘A’ 
“Technical” posts. H 

\ (*> The Government of India reserve to themselves 
absolute discretion to reject or accept any candidate after 
considering the report of the Medical Board. 

(b) To be passed as “fit” for appointment, a candidate 
must be m good mental and bodily health and free from 
any physical ttefect likely to interfere with the efficient 
performance of the duties ofhis/her appointment. 

weich. <C> a IT maHe [ of “-relation of age-limit, height. 

eight and chesl girth of candidates of India (including 
Anglo-Indian race), it is left to the Medical Board to us! 

° ffigUrC is considered most suitable 
Lhf.n examination of the candidates. Trunk and 

mbs should be proportionate, no minimum height be 
insisted upon, if found fit otherwise. If there be any 
dlspropomon with regard to height, weight and chest girth 

and^Rat^f m° U K b<! hospi,alized for investigation 

d!c Jed ft r I! ? e " bef0re the candida ‘ e i a 

declared fit or unfit by the Board. 
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follows'/™ 6 Candidate ’ s hei S ht wiiI be measured as 

He/She will remove his/her shoes and be placed 

weir^ Standar K With hiS/hCr fCet t0gether and the 

weight thrown on the heels and not on the toe or other 


sides of the feet. Hc/She will stand erect without rigidity 
and with heels, calves, buttocks and shoulders touching 

f e t h ta 1 da >; the Ch,n wil1 be de P resse d to bring the vertex 
of the head level under the horizontal bar and the height 

hl'lles reC ° rded 1,1 cemimelers and Parts ofa centimeter to 

- follows •— he Candidate ’ S Chest Wiil be measu red as 

He/She will be made to stand erect with his/her feet 
ogether and to raise arms over his/her head. The tape 
will be so adjusted round the chest that its upper edge 
touches rhe inferior angles of the shoulder blades behind 
and l, es m the same horizontal plane when the tape is 
taken round the chest. The arms will then be lowered to 
ang loosely by the side and care will be taken that the 
shoulders are no:, thrown upwards or backwards so as to 
displace the tape the candidate will then be directed to 
take a deeprespiration several times and the maximum 
expansion of the chest will be carefully noted and the 
minimum and .naxunun) will then be recorded in centimetres 

fmrf * f'i*' CtC In recordln S the measurements 

fraction 5 of less than half a centimetre should not be 

N,B '~ The hei S hl nnd ch est of the candidates should be 
measured twice before coming to a final decision. 

. u 5 ' Thc can, -hdate will also be weighed and his/her 
weight recorded in kilograms; tractions of half a kilogram 
should not be noted 1 

6. (a) i he candidate’s eye-sight will be tested in 

0.) General. The candidate will be directed to a 
genera! examination to the detection of any 
disease or abnormality of his eyes. The 
candidate will be rejected if he suffers from 
any morbid conditions of eye(s), eyelids or 
contiguous structure of such a short as to 
lender or arc likely to render him/her unfit for 
service on a future date. 


(D) Y«““* Acuity. The examination for 

determining the acuteness of visions includes 
two tests - -one for distant and the other for 
near vision. Each eye will be examined 
separately. 

• • (b) J f r CSf ; a11 bC n ° ,imit for maximum naked eye 

u i .c naked eye vision of the candidates shall 
however be recorded by the Medical Board or other medical 
authority m every case, as it will furnish the basic 
information i:i regard to the condition of the eye. 

(c) The following standards are prescribed for distant 
and near vision wdh or without glasses for different types 
of services : 
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Class of Service 


Indian Railway Medical Services (Technical) 

Worse eye 


Services other than IRMS (Technical) 


Better eye 


Better eye 
(corrected vision) 


Worse eye 


1 2 


1. Distant Vision 


2. Near Vision 


3 


With or without 
glasses up to 

±4D 

6/9 or 6/6 

With or without 
glass up to 
+4D 

Jl 


4 


With or without 
glasses up to 
±4D 

6/9 or 6/12 

With or without 
glass up to 
±4D 
J2 


3. Type of correction 
permitted 


Spectacles, lOL/comeal surgeries viz. 
(LAS1K, excimer surgeries etc.) may be 
permitted. Vision should be stable and 
should come up to the required standard. 
Ophthalmic Board to clear fitness. 


4. Limits of refractive 
error permitted 


5. Colour vision 
requirements 

6. Whether binocular 
vision needed ? 


±4.00D 

In case where power of lens is >-4D, 
a special ophthalmic Medical Board to 
clear the case ruling out pathological 
myopia 

Higher grade colour perception (Ishihara 
test EGL—1.3mm aperture) 

Binocular vision is necessary in case of 
squint. In deserving cases, a special 
Ophthalmic Medical Board to clear cases 
on case-to-case basis. _ 


5 


6/6 or 6/9 


6 


6/12,6/18 

orNil 


Jl 

J2 


J2, J3 or 

Nil 


Spectacles, 10L, 
LAS1K laser 
surgery 


Fundus is norma! and 
without pathological 
Myopia 


Low Grade colour vision is acceptable, 


No 


(d) (i) In respect of the Technical Sendees mentioned 
above and any other service concerned with the safety of 
public the total amount of Myopia (including the cylinder) 
shall not exceed^LOO D total amount of Hypermetropia 
(including the cylinder) shall not exceed +4.00 D : 


Provided that in case a candidate in respect of the 
- Technical" services other than the services under the 
Ministry of Railways is found unfit on ground of high 
myopia, the matter shall be referred to a Special Board of 
three ophthalmologists to declare whether this myopia is 
pathological or not in case it is not pathological the 
candidate shall be declared fit provided he/she fulfils the 
visual requirements otherwise. 


(ii) In every case of myopia, fundus examination 
should be carried out and the results recorded. In the event 
of pathological condition being present which is likely to 
be progressive and affect the efficiency of the candidate, 
he/she should be declared unfit. 


(e) Field of Vision : The field of vision shall be tested 
espect of all services by the confrontation method- When 
h test gives unsatisfactory or doubtful result e i 
vision should be determined on the perimeter. 

(f) Night Blindness-. Broadly there are two types of 
■ht blindness: (i) as a result of Vitamin A deficiency and 

as a result of Organic disease of Retina-common cause 
ing Retinitis Pigmentosa. In (I) the fundus ,s nornnaf 
nerally seen in younger age group and lU-nourishe 
rsons and improves by large doses of Vitamin + ' 
i) the fundus is often involved and mere fundu 
;amination will reveal the condition ,n majority of ca . 

ne patient in this category is an adult and may not suffe 
om malnutrition. For both (i) and ( 11 ) dark adaptation 
ill reveal the condition. 

(g) Colour Vision : The testing of colour vision shall 

e essential in respect of the Technical Services mentioned 
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Colour perception should be graded into higher and 
lower grade depending upon the size of aperture in the 
lantern as described in the table below :_ 


Grade 

Higher Grade 
Colour 
Perception 

Lower Grade 
Colour 
Perception 

1. Distance between the 
lamp and the candidate 

16ft 

16 ft 

2. Size of aperture 

1.3 mm 

1.3 mm 

3. Time of expo sure 

5 seconds 

5 seconds 


For Indian Railway Medical Service Higher Grade 
epjour vision is essential but for other services lower grade 
colour vision will be considered sufficient. 


Satisfactory colour vision constitutes recognition 
with ease and without hesitation of signals red, green and 
yellow colours. The use of lshihara’s plates^ shown in 
goqd light and a suitable Edrige Green's Lantern shall be 
considered quite dependable for testing colour vision. 
While either of the two tests may ordinarily be considered 
sufficient in respect of the services other than I RMS, it is 
essential to carry out the lantern test for 1RMS. In doubtful 
cases where a candidate fails tq qualify when tested by 
only one of the two tests, both the tests should be 
employed. However, both the Ishihara’s plates and Edrige 
Green’s Lantern shall be used for testing colour vision of 
the candidates for appointment to the Indian Railway 
Medical Service. 

(h) Ocular condition other than visual acuity : 

(i) Any organic disease or a progressive refractive 
error, which is likely to result in lowering visual 
acuity, should be considered a disqualification. 

00 Squint. For Indian Railway Medical Service 
where the presence of binocular vision is 
essential, squint, even if the vision acuity in 
each eye is of the prescribed standard, should 
be considered a disqualification. For other 
services, the presence of squint should not be 
considered as a disqualification, if the visual 
acuity is of the prescribed standard. 

(iii) If a person has one eye or if he has one eye 
which has norma! vision and the other eye is 
amblyopic or has subnormal vision the usual 
effect is that the person is lacking stereoscopic 
vision for perception of depth. Such vision is 
not a disqualification for services other than 
I RMS.The Medical Board may recommend as 
fit, such persons :— 

Provided the normal eye has 6/6 distant vision. 

J1 near vision with or without glasses provided 
the error in any meridian is not more than 4 
dioptres for distant vision. 


full field of vision. 

normal colour vision wherever required: 

Provided the board is satisfied that the 
candidate can perform all functions for the 
particular job in question. 

Civ) Contact Lenses: During the Medical 
Examination of the candidates, the use of contact 
lenses is not to be allowed. It is necessary that 
when conducting eye tests the illumination of 
the typed letters for distant vision should have 

an illumination of 15 foot candles. 
GUIDELINES FDR SPECIAL OPHTHALMIC BOARD 

Special Ophthalmic Board for eye examination shall 
consist of 3 ophthalmologists ; 

(a) Cases where the Medical Board has recorded 
visual function within normal prescribed limits 
but suspects a disease of progressive and 
organic nature which is likely to cause damage 
to the visul function should refer the 
candidates to a Special Ophthalmic Board for 
opin ion as part of the first Medical Board. 

(b) All cases of any type of surgery on eyes, 10L, 
refractive corneal surgeiy, doubtful cases of 
colour defect should be referred to special 
ophthalmic board. 

(c) In such cases where a candidate is found to be 
having high myopia or high hypermetropia the 
Central Standing Medical Board/State Medical 
Board should immediately refer the candidates 
for a Special Board of three Ophthalmologists 
constituted by the Medical Superintendent of 
the hospital with the Head of the Department 
of Ophthalmology of the Hospital or the 
Semonnost Ophthalmologist as the Chairman 
of the Special Ophthalmic Board. The 
Ophthalmologist/Medical Officer who has 
conducted the preliminary ophthalmic 
examination cannot be a part of the Special 
Board, 

The examination by the Special Board should 
preferably be done on the same day. Whenever it is not 
possible to convene the Special Board of three 
Ophthalmologists on the day of the medical examination 
by the Central Standing Medical Board/State Medical 
Board, the Special Board may be convened at an earliest 
possible date. 

The Special Ophthalmic Board may carry out detailed 
investigations before arriving at their decision. 

The Medical Board’s report may not be deemed a.s 
complete unless it includes the report ofthe Special Medical 
Board for all such cases which are referred to it. 
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GUIDELINE FOR REPORTING ON BORDER LINE 
UNFITCASES 

In border line cases of substandard visual acuity, 
subnormal colour vision, the test will be repeated after 15 
minutes by the Board before declaring a person unfit. 

7. Blood Pressure : The Board will use its discretion 
regarding Blood Pressure. A rough method of calculating 
norma) maximum systolic pressure is as follows: 

(i) with young subjects of 15—25 years of age, the 
average is about 100 plus the age. 

(ii) with subjects over 25 years of age, the general 
rule of 110 plus half the age seems quite 
satisfactory. 

N.B. — As a general rule any systolic pressure over 
140 mm and diastolic over 90 mm should be regarded 
as suspicious and the candidate should be 
hospitalised by the Board before giving their final 
opinion regarding the candidate’s fitness or 
otherwise. The hospitalisation report should indicate 
whether the rise in blood pressure is of a transient 
nature due to excitement etc. or whether it is due to 
any organic disease. In all such cases 
X-ray and electrocardiographic examination of heart 
and blood urea clearance test should also be done 
as routine. The final decision as to fitness or 
otherwise of a candidate will, however, rest with 
the medical board only. 

Method of taking Blood Pressure:— The mercury 
manometer type of instrument should be used as a rule. 
The measurement should not be taken within fifteen 
minutes of any exercise or excitement. Provided the patient 
and particularly his/her arm is relaxed, he may be either 
lying or sitting and the aim is supported comfortably at the 
patient's side in a more or less horizontal position. The arm 
should be freed from the cloth to the shoulder. The cuff 
completely deflated should be applied with the middle of 
the rubber over the inner side of the arm and its lower edge 
an inch or two above the bend of the elbow. The following 
returns of cloth bandage should spread evenly over the 
bag to avoid bulging during inflation. 

The brachial artery is located by palpitation at the 
bend of the elbow and the stethoscope is then applied 
lightly and centrally over it below but not in contact with 
the cuff. The cuff is inflated to about 200 mm. Hg. and then 
slowly deflated. The level at which the column stands when 
soft successive sounds are heard represents the Systolic 
Pressure. When more air is allowed to escape the sound 
will be heard to increase in intensity. The level at which the 
well-heard clear sounds change to soft muffed fading 
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sounds represents the diastolic pressure. The 
measurements should be taken in a fairly brief period of 
time as prolonged pressure of the cuff is irritating to the 
patient and wiH vitiate the reading. Rechecking if necessary 
should be done only a few minutes after complete deflation 
of the cuff. Sometimes as the cuff is deflated sounds heard 
at a certain level may disappear as pressure falls and 
reappear at a still lower level. This silent gap may cause 
error in readings. 

g. The urine (passed in the presence of the examiner) 
should be examined and the results recorded. Where a 
Medical Board finds sugar present in candidate’s urine by 
the usual chemical tests, the Board will proceed with the 
examination with all its other aspects and will also specially 
note down any signs or symptoms suggestive of diabetes. 

If except for the glycosuria the Board finds the candidate 
conforms to the standard of medical fitness required they 
may pass the candidates as fit, subject to the glycosuria 
being non-diabetic and the Board will refer the case to a 
specified Specialist in Medicine who has hospital and 
laboratory facilities at his/her disposal. The Medical 
Specialist will carry out whatever examinations, clinical and/ 
or laboratory, he considers necessary including a standard 
blood sugar tolerance test, and will submitbis/her opinion 
to the Medical Board upon which the Medical Board will 
base its final opinion “fit” or “unfit”. For this purpose the 
candidates will not be required to appear in person before 
the Board on the second occasion. To exclude the effect of 
medication it may be necessary to retain a candidate for 
several days in hospital under strict supervision. 

9. For appointment against posts which do not 
prescribe any elaborate training : It shall no longer be 
necessary to declare a woman candidate as Temporarily 
Unfit if she is found to be pregnant during medical 
examination before appointment against posts which do 
not prescribe any elaborate training, i.e., she can be 
appointed straightaway on the job. 

10. The following additional points should be 
observed :— 

(a) that the candidate’s hearing in each ear is good 
and that there is no sign of disease of the ear. In 
case it is defective the candidate should be got 
examined by an ENT Specialist; provided that if 
the defect in hearing is remediable by operation 
or by use of a hearing aid a candidate cannot be 
declared unfit on that account provided he/she 
has no progressive disease in the ear. This 
provision is not applicable in the case of IRMS. 
The following are the guidelines for the medical 
examination authority in this regard: 



I. Mvked or total deafness in 
one ear other ear being normal 
1 PerDe Pt« v e deafiiess in both ears 
in which some improvement is 
possible by a hearing aid. 

3. Perforation of tympanic mem- 
brane of central or marginal 
type. 


Indian Railway Medical 
Services (Technical) 


4. Ears with mastoid cavity 
subnormal hearing on one 
side/on both sides. 


5. Persistently discharging ear 
operated/unoperated. 

& Chronic inflammatoiy/allergic 

condition of nose with or with¬ 
out bony deformities of nasal 
Septum. 


l f s Fit, if the deafness is up to 30 

,S decibei in speech frequencies 
of 1000-^1000. 

(i) One year n ormal, other ear 
having perforation of tympanic 
membrane—‘Temporary Unfit’. 
Under improved conditions of 
Ear Surgery, a candidate with 
marginal or other perforation 
in both ears should be given a 
chance by declaring him tem¬ 
porarily unfit and then he may 
be considered under 4(ii) below. 

00 Marginal or attic perforation 
in both ears—‘Unfit’. 

(iii) Central perforation in both 
ears—‘Temporarily unfit’. 

(t) Either ear normal hearing 
and other ear with mastoid 
cavity—‘Fit’. 

00 Mastoid cavity of both 
sides—‘Unfit’. 

‘Temporarily Unfit’. 

(0 A decision will be taken as 

Per circumstances of individual 
cases. 


7. Chronic inflammatory condi¬ 
tions oftonsils and/or Larynx. 


& ^nign or locally malignant 
tumours of the E.N.T. 

9. Otosclerosis 


10. Congenial defects of cr.no* 
or throat. 


II. Nasai/Poty 


(ii) If deviated nasal Septum is 
present with Symptoms— 
‘Temporarily Unfit’. 

(i) Chronic Inflammatory con¬ 
ditions oftonsils and/or 
Larynx—‘Fit’. 

(ii) Hoarseness of voice of 
severe degree if present then 
Temporarily unfit’. 

(0 Benign tumours Temporarily 
unfit’. J 

(ii) Malignant Tumour—‘unfit’ 
If the hearing is within 30 
decibels after operation or with 
the help of hearing aid— ‘Fit’. 

(i) If not interfering with func¬ 
tions—‘Fit’. 

(ii) Stuttering of severe 
degree—‘Unfit’. 

‘Temporarily Unfit’. 


Services olher than IRMS (Technical) 

- on o«^!I5^ 30 decibel in speech 

!•, 2 ° n 7 car nor ™'. Olher ear having perfora- 

, tion^of tympanic membrane-’Temporary 

’ f r- impr ° Ved Conditio " s of Ear Surgery a 
candidate with marginal or other perfo Jon 

nbotheatsshouldbegivenachancebydeclarine 

him temporarily unfit and then he may be con 
sidered under 4(ii) below * 

y 

r. 

WMarginai or attic perforation in both ears- 
™ bo,h cars -' T ™>- 
mi^~n ar,n8andol,1 - a - id ' 

(") Mastold cavity Of both sides—‘Unfit’. 
Temporarily Unfit’. 

(0 ^ decision wi II hp ini/pn qp 

of individual cases. PCTC,rCUmstances 

wkh ' f dev ; ia,ed nasal Septum is present with 
vmptoms—‘Temporarily Unfit’. 

an^orLatynx^Fit* 0 ^ cond ' , ' ons oftonsils 

(ii) Hoarseness of voice of severe degree if 
present then ‘Temporarily unfit’. 

(') Benign tumours Temporarily unfit’. 

(ii) Malignant Tumour—‘unfit’ 

Iflhe hearing is within 30 decibels after 
t.on or With the help of hearing aid-‘Fir 

(t) If not interfering with functions-’Fit'. 


‘Temporarily Unfit’. 
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(b) 

(c) 


(d) 


that his/her speech is without impediment; 
that his/her teeth are in good order and that 
he/she is provided with dentures where 
necessary for effective mastication (well filled 
teeth will be considered as sound), 
that the chest is well fomied and his/her chest 
expansion sufficient and that the hearts and 
lungs are sound; 

that there is no evidence of any abdominal 
disease; 

that the ear-drum is not ruptured, 
that he/she does not suffer from hydrocele, 
varicose veins or piles, 

that his/her limbs, hands and feet are well 
formed and developed and that there ,s free 
and perfect motion of all joints, 
that he/she does not suffer from any inveterate 
skin disease; 

that there is no congenital malformation or 
defect; 

that he/she does not bear traces of acute or 
chronio disease pointing to an impaired 
constitution; 

that he/she bears marks of efficient 
vaccination; and 
(m) that he/she is free from communicable disease. 
, 1 Radiographic examination ofthe Chest should be 
e us a routine in all cases for detecting any abM-malny 
he heart and lungs, which may not be apparent by 


(e) 

(0 

(g) 

(h) 


(0 


(i) 


(k) 


( 1 ) 


^rdiriaryphysical examination in respect of such Relates 
who are declared finally successful in Combined MedLC 

Services Examination. 

The decision ofthe Chairman ofthe Central Standing 
Medical Board (conducting the medical exam mat,on of die 
candidate concerned) about the fitness ofthe candidate 

shall be final. . . h 

In case of doubt regarding health of a candidate th 

Chairman ofthe Medical Board may consu t a suiable 
Hospital Specialist to decide the issue of fitnes 
unfitness ofthe candidate for Government Serv.ce, e.g. if a 
candidate is suspected to be suffering from any menta 
defcaora^ation, the Chairman ofthe Board may consul, 

a Hospital Psychiatrist/Psychologist, etc. 

When any defect is found it must be noted in the 
certificate and the medical examiner should state higher 
ooinion whether or not it is likely to interfere with the 
efficient performance ofthe duties, which will be requ.red 

of the candidate. . , 

p The candidates filing an appeal agams 
decision of the Medical Board have to deposit an appeal 
fee of Rs. 100.00 in such manner as may be presen y 
the Government of India in this behalf. Appeals should be 
submitted within 21 days of the date of the communication 
in which the decision ofthe Medical Board is com " 1 “"'“* ed 
to the candidates; otherwise request for second Med lie 
Examination by an Appellate Medical ™ « ^ 

eni^rtahed The Medical Examination by the Appellate 

M S Board would be ananged in New Delhi only and 

ntfiravelling allowance or daily a,lowance 

for the journeys performed in connection with the Medica 

Examination. ^ ARUN K . paNDA, Jt. Secy 
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